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EXHIBIT F Evidence of existence of subsidiary companies that are controlled by other companies
Crown Act 2004 found at https://www.legislation.govt.nz/act/public/2004/0115/latest/DLM329641.html

7 Meaning of Crown entity and categories of Crown entities

(1) In this Act, Crown entity means an entity within one of the following 5 categories:

(a) statutory entities:

	What are they?
	
	Definition
	
	Different types

	These are bodies corporate that are established by or under an Act
	
	An entity or office named in Schedule 1
	
	Crown agents (which must give effect to government policy when directed by the responsible Minister). These are named in Part 1 of Schedule 1

	
	
	
	
	Autonomous Crown entities (which must have regard to government policy when directed by the responsible Minister). These are named in Part 2 of Schedule 1

	
	
	
	
	Independent Crown entities (which are generally independent of government policy). These are named in Part 3 of Schedule 1


(b) Crown entity companies:

	What are they?
	
	Definition

	These are companies incorporated under the Companies Act 1993 that are wholly owned by the Crown
	
	A company named in Schedule 2


(c) Crown entity subsidiaries:

	What are they?
	
	Definition

	These are companies incorporated under the Companies Act 1993 that are controlled by Crown entities
	
	A company that is—

(a) a subsidiary of another Crown entity under sections 5 to 8 of the Companies Act 1993; or

(b) a multi-parent subsidiary of 2 or more Crown entities


(d) school boards:

	What are they?
	
	Definition

	These are boards that are bodies corporate constituted under the Education and Training Act 2020 (including distance schools)
	
	A body that is a board constituted under subpart 5 of Part 3 of the Education and Training Act 2020 and includes a board of a school designated as a distance school by the Minister of Education under section 196 of that Act


(e) tertiary education institutions:

	What are they?
	
	Definition

	These are tertiary institutions (for example, universities, Te Pūkenga—New Zealand Institute of Skills and Technology, or wānanga) that are bodies corporate established or continued under the Education and Training Act 2020
	
	An institution established or continued under subparts 3 or 4 of Part 4 of the Education and Training Act 2020


(1A) Despite section 5(3) of the Companies Act 1993, a Crown entity subsidiary must be a company incorporated under that Act.

5 Meaning of holding company and subsidiary of Crown Act 2004

(1) For the purposes of this Act, a company is a subsidiary of another company if, but only if,—

(a)that other company—

(i) controls the composition of the board of the company; or

(ii) is in a position to exercise, or control the exercise of, more than one-half the maximum number of votes that can be exercised at a meeting of the company; or

(iii) holds more than one-half of the issued shares of the company, other than shares that carry no right to participate beyond a specified amount in a distribution of either profits or capital; or

(iv) is entitled to receive more than one-half of every dividend paid on shares issued by the company, other than shares that carry no right to participate beyond a specified amount in a distribution of either profits or capital; or

(b) the company is a subsidiary of a company that is that other company’s subsidiary.
(2) For the purposes of this Act, a company is another company’s holding company, if, but only if, that other company is its subsidiary.

(3) In this section and sections 7 and 8, the expression company includes a body corporate.

6 Extended meaning of subsidiary
· For the purposes of this Act, a company within the meaning of section 2 of the Companies Act 1955 is a subsidiary of another company if, were it a company within the meaning of section 2 of this Act, it would be a subsidiary of that other company.

8 Certain matters to be disregarded

In determining whether a company is a subsidiary of another company,—

(a) shares held or a power exercisable by that other company in a fiduciary capacity are not to be treated as held or exercisable by it:

(b) subject to paragraphs (c) and (d), shares held or a power exercisable—

(i) by a person as a nominee for that other company, except where that other company is concerned only in a fiduciary capacity; or

(ii) by, or by a nominee for, a subsidiary of that other company, not being a subsidiary which is concerned only in a fiduciary capacity,—

are to be treated as held or exercisable by that other company:
(c) shares held or a power exercisable by a person under the provisions of debentures of the company or of a trust deed for securing an issue of debentures shall be disregarded:

(d) shares held or a power exercisable by, or by a nominee for, that other company or its subsidiary (not being held or exercisable in the manner described in paragraph (c)) are not to be treated as held or exercisable by that other company if—

(i) the ordinary business of that other company or its subsidiary, as the case may be, includes the lending of money; and

(ii) the shares are held or the power is exercisable by way of security only for the purposes of a transaction entered into in the ordinary course of that business.

EXHIBIT G

International Covenant on Civil and Political Rights United Nations 1967

Article 3

The States Parties to the present Covenant undertake to ensure the equal right of men and women to the enjoyment of all civil and political rights set forth in the present Covenant.

Article 8

1. No one shall be held in slavery; slavery and the slave-trade in all their form will be prohibited.

2. No one shall be held in servitude

Article 17

1. No one shall be subjected to arbitrary or unlawful interference with his privacy, family, home or correspondence, nor to any lawful attacks on his honour or reputation.

2. Everyone has the right to the protection of the law against such interference or attacks.

Article 19

1. Everyone has the right to hold opinion without interference.

2. Everyone has the right to freedom of expression; this right shall include freedom to seek, receive and impart information and ideas of all kinds, regardless of frontiers, either orally, in writing or in print, in the form of art, or through any other media of his choice.

EXHIBIT H
Secret Commissions Act 1910 (from NZ legislation website)

Chapter 6: Giving false receipt, invoice etc to agent an offence

Every person is guilty of an offence who with intent to deceive the principal, gives to any agent any receipt or invoice, account or other document of any nature whatsoever in relation to the affairs or business of the agent or his principal which contains any statement that is false, defective or misleading in any material particular or which omits to state explicitly and fully the fact of any commission, percentage, bonus, discount, rebate, repayment, gratuity or deduction having been made or given or allowed or agreed to be made or given or allowed, in relation to the matters within that document.

Chapter 7:  Delivery of that receipt, etc to principal is an offence

Every agent is guilty of an offence who delivers or presents to his principal any receipt or invoice or account or any other document of any nature whatsoever in relation to the business or affairs of his principal which to the knowledge of the agent is false or defective in any material particular or is in any way likely to mislead the principal, or which to the knowledge of the agent omits to state the fact of any commission or percentage, bonus, discount, rebate, repayment, gratuity or deduction having been made, given or allowed or agreed to be made, given or allowed or agreed to be made, given or allowed, in relation to the matters referred to in that document or which to the knowledge of the agent omits to disclose the fact of any gift or other consideration having been received by or promised to the agent in respect to these matters, unless in any such case the fact was not disclosed is, to the knowledge of the agent already known to the principal at the tie when the said document is so delivered or presented to him.

Chapter 8: Receiving secret reward for procuring contracts an offence 
(1) Every person is guilty of an offence who advises any person to enter into a contract with a third person and receives or agrees to receive from that third person, without the knowledge and consent of the person so advised, any gift or consideration as an inducement or reward for the giving of that advice or the procuring of that contract, unless the person giving that advice himself acts as the agent of the third person in entering into the contract, or is to the knowledge of the person so advised the agent of that third person. 

(2) For the purposes of this section a person shall be deemed to advise another person to enter into a contract if he makes to that other person any statement or suggestion with intent to induce him to enter into the contract.

Chapter 9: Aiding and abetting offences 

Every person is guilty of an offence who aids, abets, counsels, or procures, or is in any way directly or indirectly knowingly concerned in or privy to the commission of any offence against this Act, or the commission outside New Zealand of any act in relation to the affairs or business of a principal residing or carrying on business in New Zealand which if committed in New Zealand would be an offence against this Act.

Chapter 13: Penalty on conviction 

A person who commits an offence against this Act is liable to imprisonment for a term not exceeding 7 years. (this is per offence)

EXHIBIT I
Evidence of charges of Fraud/slavery - Crimes Act 1961 plus international law of Nuremberg Principles
98 Dealing in slaves

(1) Every one is liable to imprisonment for a term not exceeding 14 years who, within or outside New Zealand,—

(a) sells, purchases, transfers, barters, lets, hires, or in any way whatsoever deals with any person as a slave; or

(b) employs or uses any person as a slave, or permits any person to be so employed or used; or

(c) detains, confines, imprisons, carries away, removes, receives, transports, imports, or brings into any place whatsoever any person as a slave or to be dealt with as a slave; or

(d) induces any person to sell, let, or give himself or herself, or any other person dependent on him or her or in his or her charge, as a slave; or

(e) in any case not covered by paragraph (d), induces any person to sell, let, or give any other person into debt-bondage or serfdom; or

(f) builds, fits out, sells, purchases, transfers, lets, hires, uses, provides with personnel, navigates, or serves on board any ship or aircraft for any of the purposes in paragraphs a to e; or

(g) for gain or reward gives in marriage or transfers any woman to another

person without her consent; or

(h) is a party to the inheritance by any person of a woman on the death of

her husband; or

(i) being a parent or guardian of any child under the age of 18 years, delivers that child to another person with intent that the child or his or her labour shall be exploited; or

(j) agrees or offers to do any of the acts mentioned in this subsection.

(2) For the purposes of this section— debt-bondage means the status or condition arising from a pledge by a debtor of his or her personal services, or of the personal services of any person under his or her control, as security for a debt, if the value of those services, as

reasonably assessed, is not applied towards the liquidation of the debt or if the length and nature of those services are not limited and defined

230 Taking, obtaining, or copying trade secrets

(1) Every one is liable to imprisonment for a term not exceeding 5 years who, with intent to obtain any pecuniary advantage or to cause loss to any other person,—

(a) dishonestly and without claim of right, takes, obtains, or copies any document or any model or other depiction of any thing or process containing or embodying any trade secret, knowing that it contains or embodies a trade secret; or

(b) dishonestly and without claim of right, takes or obtains any copy of any document or any model or other depiction of any thing or process containing or embodying any trade secret, knowing that it contains or embodies a trade secret.

(2) For the purposes of this section, trade secret means any information that—

(a) is, or has the potential to be, used industrially or commercially; and

(b) is not generally available in industrial or commercial use; and

(c) has economic value or potential economic value to the possessor of the information; and

(d) is the subject of all reasonable efforts to preserve its secrecy.

240 Obtaining by deception or causing loss by deception

(1) Every one is guilty of obtaining by deception or causing loss by deception who, by any deception and without claim of right,—

(a) obtains ownership or possession of, or control over, any property, or any privilege, service, pecuniary advantage, benefit, or valuable consideration, directly or indirectly; or

(b) in incurring any debt or liability, obtains credit; or

(c) induces or causes any other person to deliver over, execute, make, accept, endorse, destroy, or alter any document or thing capable of being used to derive a pecuniary advantage; or

(d) causes loss to any other person.

(1A) Every person is liable to imprisonment for a term not exceeding 3 years who, without reasonable excuse, sells, transfers, or otherwise makes available any document or thing capable of being used to derive a pecuniary advantage knowing that, by deception and without claim of right, the document or thing was, or was caused to be, delivered, executed, made, accepted, endorsed, or altered.

(2) In this section, deception means—

(a) a false representation, whether oral, documentary, or by conduct, where the person making the representation intends to deceive any other person and—

(i) knows that it is false in a material particular; or

(ii) is reckless as to whether it is false in a material particular; or

(b) an omission to disclose a material particular, with intent to deceive any person, in circumstances where there is a duty to disclose it; or

(c) a fraudulent device, trick, or stratagem used with intent to deceive any person.
Uniform Commercial Code 1342: fictitious names or address Whoever, for the purpose of conducting, promoting, or carrying on by means by the postal service, any schemes or device mentioned in section 1341 of this title or any other unlawful business, uses or assumes, or requests to be addressed by, any fictitious, false, or assumed title, name, or address or name other than his own proper name, or takes or receives from any post office or authorized depository of mail matter, any letter, postal card package or other mail matter address to any such fictious, false or assumed title name or address or name other than his own proper name shall be fined under this title or imprisoned not more than 5 years or both.

Code 1341 Frauds and Swindles Who ever having devised or intending to devise any scheme or artificial to defraud or for obtaining money or property by means of false or fraudulent pretenses, representations, or promises, or to sell, dispose of, loan, exchange, alter, give away, distribute, supply, or furnish or procure for unlawful use counterfeit or spurious coin, obligation, security, or other arterial, or anything represented to be or intimated or held out to be such counterfeit or spurious article, or the purpose of executing such scheme or artifice or attempting so to do, places in any post office or authorized depository for mail matter, any mail or thing whatever to be sent or delivered by the postal service, or deposits or causes to be deposited any matter or thing whatever to be sent or delivered by any private or commercial interstate carrier, or takes or receives there from, any such matter or thing, or knowingly causes to be delivered by mail or such carrier according to the direction there on, or at the place at which it is directed to be delivered by the person to whom it is addressed, any such matter or thing, shall be fined under this title or imprisoned not more than 20 years or both.  If the violation occurs in relation to, or involving any benefit authorized, transported, transmitted, transferred, disbursed, or paid in connection with a presidentially declared major disaster or emergency (as those terms are defined in section 102 of the Robert T. Standford disaster relief and emergency resistance Act (42U.S.C. 5122)) or effects a financial institution, such person shall be fined not more than $1,000,000 or imprisoned not more than 30 years or both.

Nuremberg 8 Principles  (taken from https://en.wikipedia.org/wiki/Nuremberg_principles)

Principle I

Any person who commits an act which constitutes a crime under international law is responsible therefor and liable to punishment.

Principle II

The fact that internal law does not impose a penalty for an act which constitutes a crime under international law does not relieve the person who committed the act from responsibility under international law.

Principle III

The fact that a person who committed an act which constitutes a crime under international law, acted as Head of State or responsible government official, does not relieve him from responsibility under international law.

Principle IV

Main article: Superior orders

The fact that a person acted pursuant to order of his Government or of a superior does not relieve him from responsibility under international law, provided a moral choice was in fact possible to him.

This principle could be paraphrased as follows: "It is not an acceptable excuse to say 'I was just following my superior's orders'".

Principle V

Any person charged with a crime under international law has the right to a fair trial on the facts and law.

Principle VI

The crimes hereinafter set out are punishable as crimes under international law:

(a) Crimes against peace:

(b) War crimes:

(c) Crimes against humanity:

Principle VII

Complicity in the commission of a crime against peace, a war crime, or a crime against humanity as set forth in Principle VI is a crime under international law.
EXHIBIT J Evidence that a natural person has the right to forgive debt
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Income Tax Act 2007

	Public Act
	
	2007 No 97

	Date of assent
	
	1 November 2007

	Commencement
	
	see section A 2


EW 44 Consideration when debt forgiven for natural love and affection

When this section applies: first case

(1)
This section applies when—

a person is a debtor; and

(b) the creditor is a natural person; and

(c) the creditor forgives the debtor’s debt because of the natural love and affection the creditor has for the debtor.

When this section applies: second case

(2)
This section also applies when—

a trust is a debtor; and

(b) the trust was established mainly to benefit 1 or both of the following:

(i) a natural person for whom the creditor has natural love and affection:

(ii) an organisation or a trust whose income is exempt under section CW 41 (Charities: non-business income) or CW 42 (Charities: business income); and

(c) the creditor is a natural person; and

(d) the creditor forgives the debtor’s debt.

Two points about subsections (1) and (2)

(3)
For the purposes of subsections (1) and (2),—

the debtor’s debt includes an amount accrued and unpaid at the time of the forgiveness; and

(b) the means by which the debt is forgiven, whether in a will or otherwise, is immaterial.

EXHIBIT K evidence of civil and political rights of life and security of a person
Reprint
as at 1 July 2013
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New Zealand Bill of Rights Act 1990

	Public Act
	1990 No 109

	Date of assent
	28 August 1990

	Commencement
	see section 1(2)


Part 2
Civil and political rights
Life and security of the person

8 Right not to be deprived of life

· No one shall be deprived of life except on such grounds as are established by law and are consistent with the principles of fundamental justice.

9 Right not to be subjected to torture or cruel treatment

· Everyone has the right not to be subjected to torture or to cruel, degrading, or disproportionately severe treatment or punishment.

10 Right not to be subjected to medical or scientific experimentation

· Every person has the right not to be subjected to medical or scientific experimentation without that person's consent.

11 Right to refuse to undergo medical treatment

· Everyone has the right to refuse to undergo any medical treatment.
12 Electoral rights
· Every New Zealand citizen who is of or over the age of 18 years—

· (a)has the right to vote in genuine periodic elections of members of the House of Representatives, which elections shall be by equal suffrage and by secret ballot; and

· (b)is qualified for membership of the House of Representatives.

13 Freedom of thought, conscience, and religion

· Everyone has the right to freedom of thought, conscience, religion, and belief, including the right to adopt and to hold opinions without interference.

14 Freedom of expression

· Everyone has the right to freedom of expression, including the freedom to seek, receive, and impart information and opinions of any kind in any form.

15 Manifestation of religion and belief

· Every person has the right to manifest that person's religion or belief in worship, observance, practice, or teaching, either individually or in community with others, and either in public or in private.

16 Freedom of peaceful assembly

· Everyone has the right to freedom of peaceful assembly.

17 Freedom of association

· Everyone has the right to freedom of association.

18 Freedom of movement

· (1)Everyone lawfully in New Zealand has the right to freedom of movement and residence in New Zealand.

(2)Every New Zealand citizen has the right to enter New Zealand.

(3)Everyone has the right to leave New Zealand.

(4)No one who is not a New Zealand citizen and who is lawfully in New Zealand shall be required to leave New Zealand except under a decision taken on grounds prescribed by law.

Non-discrimination and minority rights
19 Freedom from discrimination

· (1)Everyone has the right to freedom from discrimination on the grounds of discrimination in the Human Rights Act 1993.

(2)Measures taken in good faith for the purpose of assisting or advancing persons or groups of persons disadvantaged because of discrimination that is unlawful by virtue of Part 2 of the Human Rights Act 1993 do not constitute discrimination.

Section 19: substituted, on 1 February 1994, by section 145 of the Human Rights Act 1993 (1993 No 82).

20 Rights of minorities

· A person who belongs to an ethnic, religious, or linguistic minority in New Zealand shall not be denied the right, in community with other members of that minority, to enjoy the culture, to profess and practise the religion, or to use the language, of that minority.

Search, arrest, and detention

21 Unreasonable search and seizure

· Everyone has the right to be secure against unreasonable search or seizure, whether of the person, property, or correspondence or otherwise.

22 Liberty of the person

· Everyone has the right not to be arbitrarily arrested or detained.

23 Rights of persons arrested or detained

· (1)Everyone who is arrested or who is detained under any enactment—

· (a)shall be informed at the time of the arrest or detention of the reason for it; and

· (b)shall have the right to consult and instruct a lawyer without delay and to be informed of that right; and

· (c)shall have the right to have the validity of the arrest or detention determined without delay by way of habeas corpus and to be released if the arrest or detention is not lawful.

(2)Everyone who is arrested for an offence has the right to be charged promptly or to be released.

(3)Everyone who is arrested for an offence and is not released shall be brought as soon as possible before a court or competent tribunal.

(4)Everyone who is—

· (a)arrested; or

· (b)detained under any enactment—

for any offence or suspected offence shall have the right to refrain from making any statement and to be informed of that right.

(5)Everyone deprived of liberty shall be treated with humanity and with respect for the inherent dignity of the person.

24 Rights of persons charged

· Everyone who is charged with an offence—

· (a)shall be informed promptly and in detail of the nature and cause of the charge; and

· (b)shall be released on reasonable terms and conditions unless there is just cause for continued detention; and

· (c)shall have the right to consult and instruct a lawyer; and

· (d)shall have the right to adequate time and facilities to prepare a defence; and

· (e)shall have the right, except in the case of an offence under military law tried before a military tribunal, to the benefit of a trial by jury when the penalty for the offence is or includes imprisonment for 2 years or more; and

· (f)shall have the right to receive legal assistance without cost if the interests of justice so require and the person does not have sufficient means to provide for that assistance; and

· (g)shall have the right to have the free assistance of an interpreter if the person cannot understand or speak the language used in court.

25 Minimum standards of criminal procedure

· Everyone who is charged with an offence has, in relation to the determination of the charge, the following minimum rights:

· (a)the right to a fair and public hearing by an independent and impartial court:

· (b)the right to be tried without undue delay:

· (c)the right to be presumed innocent until proved guilty according to law:

· (d)the right not to be compelled to be a witness or to confess guilt:

· (e)the right to be present at the trial and to present a defence:

· (f)the right to examine the witnesses for the prosecution and to obtain the attendance and examination of witnesses for the defence under the same conditions as the prosecution:

· (g)the right, if convicted of an offence in respect of which the penalty has been varied between the commission of the offence and sentencing, to the benefit of the lesser penalty:

· (h)the right, if convicted of the offence, to appeal according to law to a higher court against the conviction or against the sentence or against both:

· (i)the right, in the case of a child, to be dealt with in a manner that takes account of the child's age.

26 Retroactive penalties and double jeopardy

· (1)No one shall be liable to conviction of any offence on account of any act or omission which did not constitute an offence by such person under the law of New Zealand at the time it occurred.

(2)No one who has been finally acquitted or convicted of, or pardoned for, an offence shall be tried or punished for it again.

27 Right to justice

· (1)Every person has the right to the observance of the principles of natural justice by any tribunal or other public authority which has the power to make a determination in respect of that person's rights, obligations, or interests protected or recognised by law.

(2)Every person whose rights, obligations, or interests protected or recognised by law have been affected by a determination of any tribunal or other public authority has the right to apply, in accordance with law, for judicial review of that determination.

(3)Every person has the right to bring civil proceedings against, and to defend civil proceedings brought by, the Crown, and to have those proceedings heard, according to law, in the same way as civil proceedings between individuals.

EXHIBIT L Human Rights Act 1993
Part 2Unlawful discrimination

Application of Part to persons and bodies referred to in section 3 of New Zealand Bill of Rights Act 1990

Heading: inserted, on 1 January 2002, by section 7 of the Human Rights Amendment Act 2001 (2001 No 96).

21AApplication of this Part limited if section 3 of New Zealand Bill of Rights Act 1990 applies

(1)
The only provisions of this Part that apply to an act or omission of a person or body described in subsection (2) are—

(a)
sections 21 to 35 (which relate to discrimination in employment matters), 61 to 64 (which relate to racial disharmony, sexual harassment, adverse treatment in employment of people affected by family violence, and racial harassment) and 66 (which relates to victimisation); and

(b)
sections 65 and 67 to 74, but only to the extent that those sections relate to conduct that is unlawful under any of the provisions referred to in paragraph (a).

(2)
The persons and bodies referred to in subsection (1) are the ones referred to in section 3 of the New Zealand Bill of Rights Act 1990, namely—

(a)
the legislative, executive, and judicial branches of the Government of New Zealand; and

(b)
every person or body in the performance of any public function, power, or duty conferred or imposed on that person or body by or pursuant to law.

Discrimination in employment matters

22Employment

(1)
Where an applicant for employment or an employee is qualified for work of any description, it shall be unlawful for an employer, or any person acting or purporting to act on behalf of an employer,—

(a)
to refuse or omit to employ the applicant on work of that description which is available; or

(b)
to offer or afford the applicant or the employee less favourable terms of employment, conditions of work, superannuation or other fringe benefits, and opportunities for training, promotion, and transfer than are made available to applicants or employees of the same or substantially similar capabilities employed in the same or substantially similar circumstances on work of that description; or

(c)
to terminate the employment of the employee, or subject the employee to any detriment, in circumstances in which the employment of other employees employed on work of that description would not be terminated, or in which other employees employed on work of that description would not be subjected to such detriment; or

(d)
to retire the employee, or to require or cause the employee to retire or resign,—

by reason of any of the prohibited grounds of discrimination.

(2)
It shall be unlawful for any person concerned with procuring employment for other persons or procuring employees for any employer to treat any person seeking employment differently from other persons in the same or substantially similar circumstances by reason of any of the prohibited grounds of discrimination.

23Particulars of applicants for employment

It shall be unlawful for any person to use or circulate any form of application for employment or to make any inquiry of or about any applicant for employment which indicates, or could reasonably be understood as indicating, an intention to commit a breach of section 22.

37Organisations of employees or employers and professional and trade associations

(1) It shall be unlawful for an organisation to which this section applies, or for any person acting or purporting to act on behalf of any such organisation,—

(a) to refuse or omit to accept any person for membership; or

(b) to offer any person less favourable terms of membership and less favourable access to any benefits, facilities, or services, including the right to stand for election and hold office in the organisation, than would otherwise be made available; or

(c) to deprive a person of membership, or suspend him or her, in circumstances in which other persons would not be deprived of membership or suspended,—

by reason of any of the prohibited grounds of discrimination.

EXHIBIT M evidence of charges associated with various crimes in NZ
Version as at 28 October 2021
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Criminal Procedure Act 2011

	Public Act
	 
	2011 No 81

	Date of assent
	 
	17 October 2011

	Commencement
	 
	see section 2


Schedule 1Category 4 offences

s 6
Part 1—Offences against Crimes Act 1961

	Section
	Offence

	Section 68(1)
	Party to murder outside New Zealand

	Section 68(2)
	Inciting murder outside New Zealand (not committed)

	Section 69(1)
	Party to crime of treason, inciting to mutiny, or espionage outside New Zealand

	Section 69(2)
	Inciting treason, mutiny, or espionage outside New Zealand (not committed)

	Section 73
	Treason (or conspiracy to commit treason)

	Section 74(3)
	Attempted treason

	Section 76
	Accessory to, or failure to prevent, treason

	Section 77
	Inciting to mutiny

	Section 78
	Espionage

	Section 79(1)
	Sabotage

	Section 92(1)
	Piracy

	Section 95
	Attempts to commit piracy

	Section 96
	Conspiring to commit piracy

	Section 98(1)
	Dealing in slaves

	Section 100
	Judicial corruption

	Section 101
	Bribery of judicial officer, etc

	Section 102
	Corruption and bribery of Minister of the Crown

	Section 103
	Corruption and bribery of member of Parliament

	Section 172
	Murder

	Section 173
	Attempted murder

	Section 174
	Attempting to procure murder (not committed)

	Section 175
	Conspiracy to murder

	Section 177
	Manslaughter

	Section 178
	Infanticide


Part 2—Offences against other enactments

Anti-Personnel Mines Prohibition Act 1998

	Section
	Offence

	Section 7
	Using, etc, an anti-personnel mine


Aviation Crimes Act 1972

	Section
	Offence

	Section 3
	Hijacking

	Section 5
	Other crimes relating to aircraft

	Section 5A
	Crimes relating to international airports


Chemical Weapons (Prohibition) Act 1996

	Section
	Offence

	Section 6
	Chemical weapons

	Section 8
	Riot control agents


Crimes (Internationally Protected Persons, United Nations and Associated Personnel, and Hostages) Act 1980

	Section
	Offence

	Section 3
	Crimes against persons

	Section 4
	Crimes against premises or vehicles

	Section 5
	Threats against persons

	Section 8
	Hostage-taking


Crimes of Torture Act 1989

	Section
	Offence

	Section 3
	Acts of torture


Geneva Conventions Act 1958

	Section
	Offence

	Section 3(1)
	Grave breaches of Conventions or First Protocol


International Crimes and International Criminal Court Act 2000

	Section
	Offence

	Section 9
	Genocide

	Section 10
	Crimes against humanity

	Section 11
	War crimes

	Section 15
	Corruption of a Judge

	Section 16
	Bribery of a Judge

	Section 17
	Corruption and bribery of an official of the ICC

	Section 18
	Giving false evidence before the ICC

	Section 19
	Fabricating evidence before the ICC

	Section 20
	Conspiracy to defeat justice in the ICC

	Section 21
	Interference with witnesses or officials of the ICC


EXHIBIT N Relevant content of Health and Safety at Work Act 2015

Part 2Health and safety duties

Subpart 1—Key principles relating to duties

30Management of risks

(1) A duty imposed on a person by or under this Act requires the person—

(a) to eliminate risks to health and safety, so far as is reasonably practicable; and

(b) if it is not reasonably practicable to eliminate risks to health and safety, to minimise those risks so far as is reasonably practicable.

(2) A person must comply with subsection (1) to the extent to which the person has, or would reasonably be expected to have, the ability to influence and control the matter to which the risks relate.
17Meaning of PCBU

(1) In this Act, unless the context otherwise requires, a person conducting a business or undertaking or PCBU—

36Primary duty of care

(1) A PCBU must ensure, so far as is reasonably practicable, the health and safety of—

(a) workers who work for the PCBU, while the workers are at work in the business or undertaking; and

(b) workers whose activities in carrying out work are influenced or directed by the PCBU, while the workers are carrying out the work.

(2) A PCBU must ensure, so far as is reasonably practicable, that the health and safety of other persons is not put at risk from work carried out as part of the conduct of the business or undertaking.

(3) Without limiting subsection (1) or (2), a PCBU must ensure, so far as is reasonably practicable,—

(a) the provision and maintenance of a work environment that is without risks to health and safety; and

(b) the provision and maintenance of safe plant and structures; and

(c) the provision and maintenance of safe systems of work; and

(d) the safe use, handling, and storage of plant, substances, and structures; and

(e) the provision of adequate facilities for the welfare at work of workers in carrying out work for the business or undertaking, including ensuring access to those facilities; and

(f) the provision of any information, training, instruction, or supervision that is necessary to protect all persons from risks to their health and safety arising from work carried out as part of the conduct of the business or undertaking; and

(g) that the health of workers and the conditions at the workplace are monitored for the purpose of preventing injury or illness of workers arising from the conduct of the business or undertaking.
50 Liability of officers

An officer of a PCBU may be convicted or found guilty of an offence against section 44 whether or not the PCBU has been convicted or found guilty of an offence under this Act relating to the duty or obligation.

Subpart 5—Prohibition of adverse, coercive, or misleading conduct

88 Meaning of adverse conduct

(1) For the purposes of this subpart, a person engages in adverse conduct if—

(a) the person—

(i) dismisses a worker who is an employee; or

(ii) terminates a contract for services with a worker; or

(iii) refuses or omits to employ or engage any person on work of any description that is available and for which that person is qualified; or

(iv) refuses or omits to offer or afford to the worker the same terms of employment or engagement, conditions of work, fringe benefits, or opportunities for training, promotion, and transfer as are made available to other workers of the same or substantially similar qualifications, experience, or skills who are employed or engaged in the same or substantially similar circumstances; or

(v) subjects the worker to any detriment, in circumstances in which other workers employed or engaged by the person on work of that description are not or would not be subjected to such detriment; or

(vi) retires the worker, or requires or causes the worker to retire or resign or terminate a contract for services; or

(b) the person terminates a commercial arrangement with another person; or

(c) the person refuses or fails to enter into a commercial arrangement with another person.

(2) For the purposes of this subpart, a person also engages in adverse conduct if the person organises to take any action referred to in subsection (1) or threatens to organise or take that action.

(3) For the purposes of subsection (1)﻿(a)﻿(v), detriment includes anything that has a detrimental effect on the worker’s employment or engagement, job performance, or job satisfaction.
92 Prohibition on coercion or inducement

(1) A person must not organise or take, or threaten to organise or take, any action against another person with intent to coerce or induce the other person, or a third person,—

(a) to perform or not to perform, or to propose to perform or not to perform, a function under this Act or a function under this Act in a particular way; or

(b) to exercise or not to exercise, or propose to exercise or not to exercise, a power under this Act or a power under this Act in a particular way; or

(c) to refrain from seeking, or continuing to undertake, a role under this Act.

(3) A person who contravenes subsection (1) commits an offence and is liable on conviction,—

(a) for an individual, to a fine not exceeding $100,000:

(b) for any other person, to a fine not exceeding $500,000.

144 Private prosecutions (awareness that employers and managers can be charged in their private capacity)

151Sentencing criteria

(1) This section applies when a court is determining how to sentence or otherwise deal with an offender convicted of an offence under section 47, 48, or 49.

(2) The court must apply the Sentencing Act 2002 and must have particular regard to—

(a) sections 7 to 10 of that Act; and

(b) the purpose of this Act; and

(c) the risk of, and the potential for, illness, injury, or death that could have occurred; and

(d) whether death, serious injury, or serious illness occurred or could reasonably have been expected to have occurred; and

(e) the safety record of the person (including, without limitation, any warning, infringement notice, or improvement notice issued to the person or enforceable undertaking agreed to by the person) to the extent that it shows whether any aggravating factor is present; and

(f) the degree of departure from prevailing standards in the person’s sector or industry as an aggravating factor; and

(g) the person’s financial capacity or ability to pay any fine to the extent that it has the effect of increasing the amount of the fine.
EXHIBIT O The true agenda of UN Agenda 21 and 30 plus World Economic Forum and Powers/Individuals Behind These


[image: image4]
On one of the highest hilltops in Elbert County, Georgia USA stands a huge granite monument. Engraved in eight different languages on the four giant stones that support the common capstone are 10 Guides, or commandments. That monument is alternately referred to as The Georgia Guidestones, or the American Stonehenge. Though relatively unknown to most people, it is an important link to the Occult Hierarchy that dominates the world in which we live. The origin of that strange monument is shrouded in mystery because no one knows the true identity of the man, or men, who commissioned its construction. All that is known for certain is that in June 1979, a well-dressed, articulate stranger visited the office of the Elberton Granite Finishing Company and announced that he wanted to build an edifice to transmit a message to mankind. He identified himself as R. C. Christian, but it soon became apparent that was not his real name. He said that he represented a group of men who wanted to offer direction to humanity. In the public library in Elberton a book was found written by the man who called himself R.C. Christian. I discovered that the monument he commissioned had been erected in recognition of Thomas Paine and the occult philosophy he espoused. Indeed, the Georgia Guidestones are used for occult ceremonies and mystic celebrations to this very day.

THE MESSAGE OF THE GEORGIA GUIDESTONES
1. Maintain humanity under 500,000,000 in perpetual balance with nature.
2. Guide reproduction wisely - improving fitness and diversity.
3. Unite humanity with a living new language.
4. Rule passion - faith - tradition - and all things with tempered reason.
5. Protect people and nations with fair laws and just courts.
6. Let all nations rule internally resolving external disputes in a world court.
7. Avoid petty laws and useless officials.
8. Balance personal rights with social duties.
9. Prize truth - beauty - love - seeking harmony with the infinite.
10.Be not a cancer on the earth - Leave room for nature - Leave room for nature.

Limiting the population of the earth to 500 million will require the extermination of nine-tenths of the world's people. The message of the American Stonehenge also foreshadowed the current drive for Sustainable Development. Any time you hear the phrase "Sustainable Development" used or “Great World Reset” or “New World Order” or “Build Back Better” or “AGENDA 21 or AGENDA 30”, you should substitute the term "socialism" to be able to understand what is intended, the true agenda. They use sayings like ‘no discrimination’ which really means everyone is treated the same, as in no one will have any rights. What is happening worldwide is the initial implementation of the true agenda of depopulation, population control of who can and can’t reproduce, total world domination and control, removing ownership of property, total worldwide economic collapse and dependence and control over all people other than the select few in charge. This is not the world I want to live in and will stand with others to fight for the rights and freedoms of all and exposing of true motives so that people can make informed choices about their lives and their future. The survival of the human race is dependent on this plus I acknowledge that this has been foretold.

 Revelations 13:16,17 All people small and great, rich and poor, free and slave were forced to have a mark placed on their arm or forehead and could not buy or sell without it.
Does this sound to you like the digital identity that is coming?

Revelations 21:1,3,4,6,7,8 Then I saw a new Heaven and Earth. I heard a loud voice saying “Now God’s home is with the people. He will live with them and will be their God. He will wipe away every tear. There will be no more death, sadness, crying or pain. All the old ways are gone. He is making everything new. Eternal life will be granted to those who believe and stand in victory and He will be their God and they will be his children. He is the Alpha and the Omega, the beginning and the end, and all who call on him will be saved, but judgement and punishment follows those who don’t.’ All will be held accountable for their actions during this time.
There is Hope for the World and there is hope for you! 

God will bring Glory to His name and he takes care of his own. 

Behold He is Coming! (Rev 1:7)
Blessed be the Lord God Almighty who was and is and is to come. (Rev 4:8)

All who call on the name of the Lord will be saved. (Romans 10:13)
If you confess your sins to him, he is faithful and will forgive us our sins and will purify us from all unrighteousness. (1 John 1:9)

We will all stand before God one day. Do you want him to say “Well done, good and faithful servant, enter my kingdom.

Hoping my story and my search for truth will lead you back to your Creator God who is the only one who can help you and save you during this time!
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