Community Framework Operational Guidelines

At the heart of this framework are three simple and universal principles:

Love our Creator.

Love your neighbour as yourself.

Do no harm.

These principles form the basis of all law, governance, and community life within this model.

By living according to mutual love and respect, fairness, accountability, and do no harm, we can
create ways of living that serve life, protect rights and dignity, and create lasting peace.

All authority and law originate from Almighty God, the Creator of Heaven and Earth, who is the
Creator of life and the source of truth, justice, and love that is recognised through conscience, natural
law, and the shared moral understanding present across cultures and religions. Authority of a leader is
therefore delegated, limited, and accountable, and must be exercised in a manner consistent with
love.

The corporate structure is in process of falling due to no longer serving men and women. God made
the heavens and the earth and he made man as male and female to have dominion on the earth as its
caretaker (from Genesis Chapter One) The practical outworking of this is man and woman stepping
back into having dominion under the authority of God our Creator where all men and women are
equal and need to learn to treat each other with love and respect.

Renunciation: there is no legalese in this document where definitions of words are according to the
Collins dictionary of English or as commonly known by living men and women unless otherwise
defined as below:

Community: group of men, women and their young and families living in the same area sharing
services and resources

A Community Framework Based on Shared Values, Rights, Responsibilities, and Stewarding
Everyone has rights to:

e Life, sustenance and personal safety

e Freedom of Movement and livelihood

e Truthful speech and peaceful assembly

e Belief and worship according to conscience

e Private property and the fruits of their labour
These rights are inseparable from responsibility. Land, resources, and property are to be stewarded,
not exploited, and used in ways that sustain life, community, and future generations
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Summary of Thirteen Main Areas of Community Framework

1. Governance & Leading

Community Leading Structure: defined roles/responsibilities/accountability for decision-
making.

Decision-Making Principles: Consensus-based guided by moral and ethical standards (truth,
justice, transparency).

Law Foundation: Recognition of natural law and alignment with Almighty God’s principles, not
purely man-made or corporate law.

Transparency & Oversight: Open records, public audits, and clear procedures to prevent
corruption.

2. Law & Justice Services
4 Highest Laws Love, then Truth, Personal Accountability, Forgiveness/Restoration
¢ Truth is Established by Witness and Evidence
¢ Personal Responsibility Leads to Restorative Justice
¢ Justice Must Address Root Causes of Harm
¢ Power of Forgiveness and Reconciliation process
¢ Education & Empowerment to teach young to old to live in harmony and how to resolve conflict
¢ Great need for mediators to assist others in resolving conflict and restoring relationships

3. Health & Wellness

Holistic Care: All 8 dimensions are honoured and integrated

Truth & Informed Choice: No deception or coercion

Non-Harm: No unnecessary or harmful interventions

Accessibility: Care is available to all

Community Responsibility: Health is shared, not outsourced

Prevention First: Lifestyle, environment, and relationships matter
Natural & Safe Medicine: Transparency, safety, and ethical responsibility

4. Education

Values-Based Education: Teach young and adults about showing love and respect to self and
others, responsibility, and contribution to others leads to living healthy productive lives.

Life Skills: Knowledge turned into useful life skills for self-sufficiency and contribution.

Moral and Ethical Guidance: knowledge and application of God'’s principles and man’s
responsibility.

Mentoring Programs: Learning is supported by experienced, trustworthy mentors.

Dignity & Belonging: Education and care continue from early age through to elder years.
Community Responsibility: Care is relational and shared, not outsourced to institution

5. Social Responsibility and Social Care

Human Dignity: Every man, woman, and child is inherently valuable and worthy of care.
Support With Purpose: Assistance restores stability and independence, not dependency.
Personal Responsibility: encourage growth, accountability, and participation where able.
Restorative Focus: Support prioritises healing, rehabilitation, and reintegration.
Community Centred care: involving family/friends and local networks

Responsible Stewarding: Resources are managed transparently for those in genuine need.

6. Economy & Administration

Ethical Commerce: Local, sustainable trade; no exploitation or unnecessary corporate control.
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o Resource Management: Align with the resource stewarding guidelines—Iland, water, air,
biodiversity.

o Self-Sufficiency: Encourage local food production, energy generation, and essential services.

e Debt & Currency Practices: Transparent, fair systems that do not harm the men/women and
their offspring.

7. Housing & Infrastructure & Energy

o Safe, Durable Homes: Based on values-based building guidelines—watertight, structurally
sound, and safe.

o Infrastructure Planning: Roads, water, energy, and communication systems designed to serve
the men/women and their offspring first.

e Maintenance & Repair: Community responsibility for upkeep and hazard prevention.

A safe home and energy system:

e Does not collapse, leak, make anyone sick, trap people in emergencies

e Does not harm anyone living or using a building or workers or neighbours

e Does not silently poison through materials or radiation

e Serves the family and community long-term with quality, sustainable systems

e Anything beyond this must justify itself by serving life, health, and safety — not revenue,
control, or complexity.

8. Transportation, Communication and Emergency Response
o Safety First: Protect lives and property at all times.
o Accessibility: Ensure mobility for everyone, regardless of age or ability.
e Clear Communication: Information must be accurate, timely, and understandable
Sustainability: Minimize environmental/heath impact through design and material choice.
o Community Participation: Everyone shares responsibility for safety and communication.
e Preparedness: Knowledge and practice reduce harm during emergencies

9. Food, Water and Agriculture
o Safety & Health: Food and water production prioritizes the wellbeing of men, women,
offspring, animals, and the environment.
o Sustainability: Practices maintain soil, water as a sacred resource, and biodiversity long-term.
e Ethical Treatment: Animals, workers, and natural resources are treated with care and respect.
e Community Focus: Food and water systems support all members’ wellbeing.
o Knowledge Sharing: Skills and techniques are passed on, preserved, and improved.

10. Environmental Stewarding
o Sustainable Practices: Agriculture, forestry, and industry aligned with long-term
health/sustainability.
¢ Pollution Prevention: Minimise air, water, and soil contamination.
o Community Participation: all contribute to monitoring, reporting, and restoring resources.
o Biodiversity Preservation: Protect local ecosystems.

11. Culture, Recreation, Art, Spirituality and Social Cohesion
o Shared Values: Reinforce love, respect, and service to God and neighbour.
e Community Events: Celebrate and reinforce bonds.
o Art & Learning: Encourage creativity, storytelling, and passing down knowledge.
o Recreation and fun: increase connection, wellness and happiness within a community
e Spiritual Practice: Allow individuals to grow spiritually within communal guidance.

12. Employment and Innovation
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o Work with Dignity: Employment serves life, not profit alone.

¢ Freedom & Choice: Men and women freely choose their work and contribution.
¢ Fairness & Transparency: Agreements are honest, balanced, and accountable.

o Ethical Innovation: Creativity serves people, community, and creation.

¢ Local Resilience: Skills and enterprises strengthen self-sufficiency.

o Rest & Renewal: Work honours human limits and spiritual wellbeing.

13. Community Safety & Peacekeeping
o Life Is Sacred: Protection of life of men, women and boys and girls is the highest priority.
o Peace First: De-escalation and restoration before force.
¢ Limited Authority: Power is minimal, temporary, and accountable.
o Shared Responsibility: Safety is everyone’s role, not outsourced.
o Truth & Witness: Actions are open, witnessed, and reviewable.
o Do No Harm: Safety measures must not become sources of harm.

Key Principles Across All Points
o Safety and Harm Prevention First — all actions must protect life, health, and community.
¢ Simplicity & Practicality — remove unnecessary bureaucracy, paperwork, and revenue-
focused rules.
e Shared Stewarding — communities, leaders, and individuals are accountable for each domain.
¢ Ethical Decision-Making — every choice guided by love, responsibility, and care.
¢ Transparency — open communication and documentation to maintain trust.

Thank you for taking the time to read this framework!

If you would like to offer feedback or practical support to help implement this community framework
please email nowfreedomforall@protonmail.com saying who you are where you are from, your skills
and background and the areas you are interested in.

Operational Manual: Governance & Leading

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Leading Structure
Purpose: Establish clear roles, responsibilities, and accountability for community decision-making.
Step-by-Step Actions:
1. Define Leading Roles
o Community Leader/Coordinators: Oversees all operations/services and ensures
alignment with values.
o Auditors/Inspectors: Ensure accountability and prevent misuse of authority.
2. Assign Responsibilities
o Clearly list tasks for each role.
o Ensure no overlap causes confusion or authority gaps.
3. Selection Process
o Communities choose leaders based on competence, integrity, and moral character.
o Community voting or consensus recommended for transparency.
4. Tenure and Review (each community can determine the duration 1-4 years)
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o Leading roles have annual performance review (what doing well, what need to improve
and if not acting in best interests can be removed and review can be done early if
evidence of major concerns.

o Conduct regular performance reviews with community feedback.

2. Decision-Making Principles
Purpose: Ensure decisions are fair, transparent, and aligned with agreed values and ethical standards.
Step-by-Step Actions:
1. Consensus
o major decisions voted for/against by the whole community.
o Ensure in line with core values.
2. Decision Criteria
o Always ask: Does this protect life, health, and the community?
o Evaluate alighment with God-centered values and moral responsibility.
3. Documentation
o Record every decision with rationale and expected outcomes.
o Keep records publicly accessible unless confidentiality is required for safety.
4. Review & Accountability
o Anyone living in the community can challenge decisions if they conflict with core
principles.

3. Transparency & Oversight
Purpose: Maintain trust, prevent corruption, and ensure ethical leading.
Step-by-Step Actions:
1. Public Record-Keeping
o Maintain logs of meetings, decisions, financials, and major actions.
2. Open Meetings
o Encourage community attendance and participation in discussions.
3. Independent Oversight
o Auditors or inspectors review leaders’ actions regularly.
o Any misuse of authority is addressed promptly and transparently.
4. Feedback Mechanism
o Community members can provide suggestions, complaints, or corrections.
o Leaders must respond within a set timeframe.

4. Conflict Resolution
Purpose: Resolve disputes quickly, fairly, and without harm according to values of love our neighbour
as ourself with commitment to find win/win solutions.
Step-by-Step Actions:
1. Identify Conflict Early
o Encourage open communication to prevent escalation.
2. Mediation & Restorative Approach
o Use neutral community mediators.
o Focus on repairing harm, restoring trust, and achieving consensus.
3. Escalation Process
o If mediation fails, escalate to the Advisory Council or a specially convened Community
Court.

5. Succession Planning
Purpose: Ensure continuity of direction and values and prevent disruption.
Step-by-Step Actions:
1. Training Leaders
o Train successors to lead, make ethical decision-making, and community stewarding.
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2. Transition Plan
o Clearly outline procedures for handover of responsibilities.
3. Emergency Leading
o Designate temporary leaders in case of sudden absence or incapacity.

6. Communication & Community Engagement
Purpose: Keep the community informed and involved.
Step-by-Step Actions:
1. Regular Updates
o Provide summaries of decisions, upcoming initiatives, and reports on outcomes.
2. Community Meetings
o Schedule monthly or quarterly gatherings for discussion and feedback.
3. Education & Values Reinforcement
o Teach community members about leading principles, accountability, and moral
responsibility.

Key Principles for Leading

o Ethical First: Every decision and action must align with truth, love, and responsibility.

e Transparency & Accountability: Open communication, documentation, and community
oversight prevent abuse.

e Community Participation: Engagement and feedback are essential for trust and effective
leading.

o Continuity & Sustainability: Training, succession, and planning ensure long-term stability.

e Conflict Prevention & Resolution: Mediation and restorative practices preserve unity and
wellbeing.

Operational Manual: Law & Justice Services

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions
Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Foundation & Hierarchy of Law (Highest Laws Used to Judge)
Purpose:
Establish the unchanging hierarchy of law and values by which all judgment, mediation, and justice
decisions are made.
The Four Highest Laws
First Highest Law: Love

e When two laws or duties conflict, the higher law is always love.

e Love protects life, the innocent, and human dignity above rules, systems, or commands.
Example:
If compelled to tell the truth in a way that would expose innocent people to harm, the higher law of
love requires protecting the innocent.
Second Highest Law: Truth

e Truth must be established and upheld.

e The Word of God is the primary and final guideline for judgment.

e Scripture contains absolutes that cannot be overridden by opinion, authority, or convenience.
Establishing Truth & Fairness:
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e Truth and fairness must be confirmed by 2-3 witnesses of good standing, present at a
hearing.
e Witnesses confirm both facts and that the outcome is just and fair (2 Corinthians 13:1).
Third Highest Law: Personal Responsibility & Accountability
e Every man and woman is accountable before God (Romans 14:11-12; 2 Corinthians 5:10).
e All have fallen short (Romans 3:23), therefore justice must be humble and restorative.
e A man reaps what he sows (Galatians 6:6—7).
e Full accountability and ownership of wrongdoing opens the path to restoration (1 John 1:9).
e Judge others the way we would like to be judged (Matthew 7:1).
Fourth Highest Law: Forgiveness & Reconciliation/restoration
e Own our mistakes, accepting forgiveness from our Creator, self- forgiveness
e Spiritual principle: forgive and you shall be forgiven
e Relationships and wholeness restored through forgiveness/reconciliation
e Forgiving the offender releases the injured party to start healing and move forward.
e Forgiveness does not excuse the behaviour of the offender.
e Reconciliation requires ownership by the offender to make things right as much as possible
e Boundaries remain in place until genuine change is demonstrated.
e Reconciliation is about restoring the relationship, Takes two people.

2. Values-Based Law Creation
Purpose:
Ensure all law protects life, freedom, property, and community wellbeing under divine and natural
law.
Step-by-Step Actions:
1. Law Creation Principles
e All laws must align with the Four Highest Laws.
e Laws exist to prevent harm, restore order, and protect rights—not generate revenue or
control.
2. Law Review & Simplification
e Remove unnecessary rules, fees, and procedures that do not prevent harm.
e Use clear, plain English so all men and women can comprehend and accept responsibility
3. Approval Process
e Laws are approved by community consensus or accountable representatives.
e Advisory councils confirm alignment with truth, love, and restoration.

3. Restorative Justice Framework
Purpose:
Repair harm by restoring people, relationships, and community rather than focusing on punishment.
Step-by-Step Actions:

1. Harm Assessment

e Identify harm to the victim, family, community, and environment.

2. Restorative Outcomes

e Consequences must relate directly to the harm caused.

e Outcomes aim to undo harm where possible and restore trust.

e Track outcomes and ensure action follow through and lessons learned to prevent repeat harm
Example:
If an offender steals $10,000 in value, restitution may include repayment (possibly double) and/or
equivalent service hours to restore loss.

3. Severity Consideration

e Outcomes depend on seriousness of harm and level of ownership taken.

e A small number of offenders acting with serious evil intent or severe incapacity may require

secure separation to protect others.
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4. Understanding Root Causes of Harm
Purpose:
Prevent repeat harm by addressing underlying causes, not just symptoms.
e Justice must ask why harm occurred.
e Example:
o If a child steals food, ask why.
o If the family is starving, ask why.
o If the father/mother is unemployed, the solution becomes community restoration—
not punishment alone.
Restorative Response Example:
e Child performs modest labour to repay food.
e Family receives support until have means to support themselves.
e Mother/father assisted into employment.
e Dignity and responsibility restored.

5. Difference between Mediator and Judge
Mediator
e Facilitates conversation so all perspectives heard and understood
e Helps parties face responsibility and find remedy.
e Help heal relationship and find agreement
e Seek reconciliation between parties
Judge
e Hears unresolved disputes.
o Establishes truth and justice using scriptural and universally agreed laws and principles.
e Has authority to decide and enforce outcomes.
e Must have a reputation for fairness and upright character.
Character is more important than length of training.
Corrupt judges are excluded from the system.

6. Order of Progression in Justice
1. Mediation —if parties are willing.
Single Judge Hearing — values-based judgment.
Senior Judge — serious cases.
Panel of Three Judges — serious or complex cases.
Review or Retrial — by three judges or an odd number of respected leaders if fairness is
guestioned.
All hearings require a minimum of two witnesses.

e wnN

7. Habilitation & Rehabilitation
Purpose:
Educate, Heal, and restore people and prevent future harm.
Habilitation
For those who never received guidance, structure, or love.
e Teach foundational life skills, values, and responsibility.
e Provide love and safety boundaries through community connection
e Equip individuals to function honourably in society.
Rehabilitation
For those who strayed from truth.
e Restore values, relationships, and purpose.
e Rebuild trust, dignity, and contribution.
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8. The Six Core Needs in Restoration

Every justice pathway must address the 6 main needs of man, woman and boys/girls:

1. Certainty — structure, safety, clarity of expectations,

Variety — flexible and meaningful pathways, dynamic learning environments

Significance — affirmation of personal value and worth; being seen and heard

Love & Connection — restored relationships, peer and elder support, find sense of belonging
Growth — Self responsibility, healing, new skills, mentorship

Contribution — Opportunities for service, restitution, giving back to community

o kswWwN

When these needs are met honorably, destructive behaviour loses its power.

9. Education, Prevention & Community Accountability
Purpose:
Prevent harm through wisdom and understanding.
Step-by-Step Actions:
1. Education & Awareness
Teach young and adults divine law, natural law, rights, and responsibilities.
Train mediators to help others resolve conflict
Young to old educated on how to resolve conflict and how to live in harmony with others
2. Mentoring & Guidance
Elders and trained leaders guide others in justice and reconciliation.
3. Review & Accountability
Regular case review.
Community feedback mechanisms.
Immediate correction of misuse or injustice.

Key Principles for Law & Justice

¢ Love Is the Highest Law

¢ Truth Is Established by Witness and Evidence

¢ Personal Responsibility Leads to Restorative Justice

¢ Justice Must Address Root Causes of Harm

* Power of Forgiveness and Reconciliation process

¢ Education & Empowerment to teach young to old to live in harmony and how to resolve conflict
¢ Great need for mediators to assist others in resolving conflict and restoring relationships

Operational Manual: Health & Wellness

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

Foundational Understanding of Wellness

Wellness is not merely the absence of illness, but the full and balanced integration of 8 dimensions:
physical, emotional, spiritual, social, intellectual, environmental, vocational, and financial
wellbeing.

Each dimension is interconnected. Harm to one affects the whole.

True health is sustained through truth, righteous living, personal responsibility, informed choice,
stewarding of creation, and alignment with natural and divine law.

The 8 Dimensions of Wellness (Framework)
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1. Physical Health
Purpose: Care for the body as a living system created by God.
e Nourishment through natural, whole foods
e Movement, rest, sleep, sunlight, fresh air all assist with wellness and healing
e Avoidance of toxins and unnecessary artificial substances
e Physical well-being is deeply influenced by mental, spiritual, relationships and environment
e Avoid toxins and artificial substances when possible.
e Urgent medical care and first aid available for injuries and medical events
e Integration of natural and traditional healing systems
(herbal remedies, hydrotherapy, acupressure, kinesiology, energy healing, etc.)
o Full disclosure of all treatment options including: Ingredients, Benefits, Risks and Side
Effects, Success rates so men and women may make fully informed choices
Principle: The body, soul and spirit are to be supported, not exploited.

2. Emotional & Mental Health
Purpose: Support inner stability, joy, resilience, and peace.
e Understanding, expressing, and managing emotions in healthy ways.
e Self-awareness, gratitude, resilience, positive thinking, forgiveness of self and others
e Addressing trauma through letting go, forgiveness, understanding, assigning helpful meaning
e Resolving conflict, healthy boundaries, reconciliation
e Giving and receiving of love, having close strong connections with others and God
e Learn and accept who you are — attributes, values and abilities
e Maintaining peace of mind through truth, love, forgiveness, restoration and reconciliation

3. Intellectual Fulfilment
Purpose: Nurture the mind in truth, wisdom, and discernment through ongoing learning and growth.
e Lifelong learning and curiosity
e Critical thinking, discerning and problem-solving
e Teaching from foundational truths and principles — not propaganda or coercion
e Freedom to think freely, question narratives, and innovate and pursue understanding
e |dentify dreams, setting and achieving goals, creativity, and pursuit of purpose
e Providing access to meaningful education for young to old
Principle: A free mind is essential to a free and healthy people.

4. Spiritual Health
Purpose: Align life with the Creator, who is the source of truth and life.
e Daily prayer, reflection, study, meditation, stillness
e Community worship and fellowship
e Living according to one’s God-given purpose, principles and conscience
e Gratitude, humility, time in nature
Foundational Truth: Faith in God empowers healing, resilience, and peace.
Spiritual alignment grounds and strengthens all other dimensions of wellness.

5. Social & Relational Health
Purpose: Build strong, loving, and supportive relationships.
e Mutual respect, care, and accountability
e Conflict resolution, learning to forgive and set healthy boundaries for healthy relationships
e Giving and receiving support within community
e Hospitality, compassion, and contribution
e Building loving, respectful, and supportive relationships.
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e Healthy connections reduce stress, foster belonging, and reflect divine love.
Principle: Community health depends on relational integrity.

6. Environmental Health
Purpose: Protect creation as a sacred trust.
e Clean air, land, and water and biodiversity
e Harmony with natural rhythms and ecosystems
e Reduce pollution and resource exploitation.
e Protection of waterways, soil, habitats, and biodiversity
e Caring for creation and the environment is a sacred responsibility.
e A healthy environment supports the health of all life.
Principle: A poisoned environment produces sick people.

7. Vocational / Occupational Health

Purpose: Honour work as a calling, helps provide meaning and purpose to life
e Work aligned with values, giftings, and passions brings joy and job satisfaction
e Use of gifts and talents in meaningful ways
e Contribution to community wellbeing for the benefit of others as well as self
e Ethical so not exploiting others for profit.

Principle: Meaningful work strengthens identity and wellbeing.

8. Financial & Material Health
Purpose: Ensure provision without exploitation.

e Stewardship, honesty, generosity, and fairness

e Living within means, avoiding harmful debt

e Community-based fair trade and local exchange

e Provision for present needs, emergencies, and future
Principle: Money must serve life — not rule it.

Operational Health & Wellness Systems

1. Preventive Health Care
Purpose: Promote wellness and prevent illness before it occurs.
Actions:

e Nutrition education and access to natural foods

e Daily physical activity for all ages

e Hygiene, sanitation, clean water, and waste systems

2. Safe & Natural Medicine
Purpose: Ensure non-harmful, transparent, and ethical care.
Actions:
e Only treatments proven safe and clearly labelled
e Full disclosure of ingredients, risks, benefits, and success rates
e Priority given to natural, holistic, and lifestyle-based approaches
e Education on early signs of illness and prevention

3. Community Health Services
Purpose: Provide local, accessible care.
Actions:
e Community clinics and health centres close by access for all
e Preventive care, first aid, hygiene and wellness education
e Emergency response planning
e Training local men and women as community health workers
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4. Mental & Emotional Wellbeing Services
Purpose: Restore and maintain inner wellbeing and resilience.
Actions:
e Peersupport groups, mentoring, counselling
e Education on stress, depression, trauma, and emotional health
e Community centres and activities to help promote emotional wellbeing
e Safe spaces for prayer, reflection, and group support

5. Monitoring & Community Engagement
Purpose: Protect wellbeing through early awareness.
Actions:
e Routine health checks
e Community feedback and reporting of risks or concerns
e Transparent documenting and recording of problems, interventions and outcomes for future
planning and prevention

6. Education & Values Integration
Purpose: Teach health as a moral and communal responsibility.
Actions:

e Workshops on nutrition, hygiene, first aid, movement

e Promote care for one’s body as a gift from God.

e Teaching form young age to help build lifelong healthy habits

Key Principles for Health & Wellness
o Holistic Care: All 8 dimensions are honoured and integrated
e Truth & Informed Choice: No deception or coercion
e Non-Harm: No unnecessary or harmful interventions
e Accessibility: Care is available to all
o Community Responsibility: Health is shared, not outsourced
o Prevention First: Lifestyle, environment, and relationships matter
o Natural & Safe Medicine: Transparency, safety, and ethical responsibility

Operational Manual: Education

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Values-Based Education
Purpose: Instil moral, spiritual, and social values in children and adults.
Step-by-Step Actions:
1. Curriculum Design
o Include principles of love, responsibility, contribution, honesty, and care for others.
o Teach knowledge of God’s creation, stewarding, and purpose of men/women.
2. Moral & Ethical Instruction
o Use stories, examples, and real-life applications to reinforce values.
o Encourage reflection and discussion on ethical decision-making.
3. Community Involvement
o Involve parents, elders, and mentors in guiding children’s and adults’ development.

2. Practical Life Skills
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Purpose: Prepare individuals for self-sufficient and responsible living.
Step-by-Step Actions:
1. Domestic Skills
o Cooking, cleaning, maintenance, hygiene, and home care.
2. Agriculture & Food Production
o Farming, gardening, permaculture, animal care, and sustainable harvesting.
3. Trade & Commerce
o Basic financial literacy, fair trade practices, and resource management.
4. Health & First Aid
o Basic hygiene, preventive health, and emergency care.
5. Building & Infrastructure
o Safe construction, maintenance, and resource stewarding.

3. Spiritual & Moral Guidance
Purpose: Develop character, ethics, and spiritual awareness.
Step-by-Step Actions:
1. Daily Practices
o Prayer, meditation, study of Scripture, and reflection.
2. Mentoring
o Assign spiritual mentors to guide youth and adults in moral decisions.
3. Community Service
o Engage students in helping others, stewarding projects, and acts of kindness.

4. Mentoring Programs
Purpose: Provide guidance, support, and real-world application of skills and values.
Step-by-Step Actions:
1. Identify Mentors
o Experienced, moral, and competent community members.
2. Assign Mentees
o Match based on interests, skills, and development goals.
3. Structured Mentoring Activities
o Practical exercises, service projects, and skills training.
4. Evaluation & Feedback
o Assess progress, provide encouragement, and adjust mentoring methods as needed.

5. Community Engagement & Lifelong Learning
Purpose: Ensure learning, care, and responsibility are continuous and embedded in daily life.
Step-by-Step Actions:
1. Workshops & Seminars
o Offer training on life skills, parenting, caregiving, health, ethics, and conflict resolution.
2. Knowledge & Care Sharing
o Encourage adults to pass on practical knowledge, wisdom, and care practices to youth.
3. Recognition of Contribution and Achievement
o Honour service, caregiving, mentoring, and community responsibility.
o Celebrate milestones and successful projects to motivate continued learning.

Key Principles for Education
o Values-Based Education: Teach young and adults about showing love and respect to self and
others, responsibility, and contribution to others leads to living healthy productive lives.
o Life Skills: Knowledge turned into useful life skills for self-sufficiency and contribution.
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o Moral and Ethical Guidance: knowledge and application of God’s principles and man’s
responsibility.

e Mentoring Programs: Learning is supported by experienced, trustworthy mentors.

o Dignity & Belonging: Education and care continue from early age through to elder years.

Operational Manual: Social Responsibility and Social Care

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions
Core Values: Love our Creator e Love our neighbour ¢ Do no harm

Purpose:
Ensure individuals and families are supported with dignity during times of hardship while restoring
capability, dignity, responsibility, and belonging and contribution, not long-term dependency.
Step-by-Step Actions:
1. Early Support & Prevention
o ldentify needs early through relationships, not surveillance.
o Provide guidance and assistance before crises develop.
o Strengthen families to care for their own where possible.
2. Care for the Vulnerable
o Support children, elders, disabled persons, and those experiencing hardship.
o Ensure care is personal, relational, and community-based.
o Avoid institutionalisation wherever possible.
3. Family & Caregiver Support
o Assist families caring for children, elders, or those with additional needs.
o Provide respite, mentoring, and practical assistance.
o Honour caregiving as valuable work.
4. Restorative Support Pathways
o Address social issues (neglect, addiction, conflict, breakdown) through restoration.
o Encourage accountability alongside compassion.
o Offer pathways back into contribution and dignity.
6. Protection & Safeguarding
o Protect individuals from abuse, exploitation, or neglect.
o Use truth, witnesses, and restorative processes to address harm.
o Escalate only when necessary to prevent further harm.

1. Foundational Principles
e Human Dignity: Every man and woman has inherent worth and capacity.
o Stewardship: Community resources are held in trust and must be used responsibly.
o Restoration Over Dependency: Assistance aims to restore independence and purpose.
e Reciprocity: Where possible, support is paired with contribution.
o Truth & Accountability: Funds are transparent, auditable, and outcome-focused.
e No Harm: Systems must not trap people in dependency or remove personal agency.

2. Purpose of Social Care Funding
Social care funding exists to:
e Support individuals and families through temporary hardship, crisis, disability, illness, or
transition.
e Provide training, mentoring, and capability building.
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o Enable reintegration into meaningful work, service, or contribution.

e Protect vulnerable members while preserving personal responsibility.

3. Categories of Support
Social care may be released through clearly defined streams:
A. Immediate & Emergency Support
e Food, shelter, healthcare, and safety needs.
e Short-term and time-limited.
e Paired with assessment and next-step planning.
B. Transitional Support
e Support during life transitions:
o Youth to employment
o Injury orillness recovery
o Caregiving periods
o Return to work
o Transition into retirement
e Includes retraining, mentoring, and skills development.
C. Capability & Training Support
e Education, apprenticeships, skills training.
e Financial literacy and stewardship training.
e Life skills, health, and vocational guidance.
e Support tied to active participation.
D. Long-Term Support (When Required)
e Forthose with permanent disability or age-related limitations.

e Focus on inclusion, contribution at capacity, and community belonging.

e Avoids isolation or loss of purpose.

4. Conditions of Support (Where Capacity Exists)
To discourage dependency and encourage contribution:
e Support is reviewed regularly.
e Recipients engage in:
o Training, education, or rehabilitation
o Community service suited to ability
o Mentoring or skill-sharing
e Clear pathways toward independence are established.
(Exemptions apply where capacity is genuinely limited.)

5. Community Contribution Pathways

Social care systems should actively connect recipients to:

e Local work opportunities.

e Community projects.

e Careroles (elder support, food growing, teaching skills).

e Cultural, environmental, or social initiatives.
Contribution may be:

e Paid, partially paid, or voluntary.

e Scaled to ability and season of life.

6. Local Administration & Decision-Making

e Social care decisions are made locally, not by distant bureaucracies.
e Decisions consider:

Community Framework Operational Guidelines
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o Individual circumstances

o Skills, gifts, and aspirations

o Family and community context
e Local panels include:

o Community leaders

o Skilled practitioners

o Trusted elders or mentors

7. Financial Controls & Transparency

e Clear criteria for eligibility and duration.

e Transparent tracking of funds and outcomes.

e Public reporting protecting identity for privacy of:
o Funds allocated
o Programs delivered

o Measurable outcomes (skills gained, independence restored).

e Zero tolerance for fraud, misuse, or coercion.

8. Measuring Success

Success is not measured by:

e Number of people on support
But by:

e Skills gained

e Confidence restored

e Contribution resumed

e Families stabilised

e Dependency reduced

e Community strength increased

True social care lifts people up, not holds them down; restores dignity, not dependence; and

transforms hardship into renewed purpose through truth, love, and responsibility.

Key Principles of Social Responsibility and Social Care

Human Dignity: Every man, woman, and child is inherently valuable and worthy of care.
Support With Purpose: Assistance restores stability and independence, not dependency.
Personal Responsibility: Care encourages growth, accountability, and participation where able.
Restorative Focus: Support prioritises healing, rehabilitation, and reintegration.

Community Centred care: most effective when involving family and local networks of those in

close relationship

Responsible Stewarding: Resources are managed transparently for those in genuine need.

Community Framework Operational Guidelines
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Operational Manual: Economy & Administration

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Ethical Commerce
Purpose: Ensure trade and business benefit men/women and their offspring rather than profit-driven
corporations.
Step-by-Step Actions:
1. Local Trade Preference
o Prioritize goods and services produced by community members.
o Encourage barter and fair pricing aligned with moral principles.
2. Business Ethics
o No deceptive practices, hidden fees, or harmful contracts. (higher level of protection,
move towards own ledger offline usb with password that can plug into phone or
computer or similar and can be printed out on hard copy or hand written)
o All transactions must be transparent and documented.
o If borrowing maximum of 2% interest non compounding
3. Community Oversight
o Regularly review local commerce for fairness and compliance with values.

2. Resource Management
Purpose: Use natural resources sustainably and responsibly.
Step-by-Step Actions:
1. Follow Resource Stewarding Guidelines
o Implement the operational guidelines for land, water, air, and biodiversity.
2. Sustainable Harvesting
o Harvest in a way that leads to replenishment.
o Avoid overexploitation or destruction of ecosystems.
3. Reinvestment in Resources
o Restore and improve resource quality after use.

3. Self-Sufficiency & Local Production
Purpose: Reduce dependency on outside systems and ensure essential services.
Step-by-Step Actions:
1. Food Security
o Promote community farms, gardens, and local food production.
2. Energy & Utilities
o Encourage renewable energy sources (solar, wind, water) for local use.
3. Essential Goods & Services
o Prioritize local manufacture of building materials, clothing, tools, and medicines.

4. Community Administration & Record-Keeping

Purpose: Ensure all administrative functions serve truth, accountability, and the wellbeing of the
people without creating bureaucracy, hierarchy, or corporate control.
1. Administrative Authority
o All administrative roles exist to serve, not govern.
o No administrator holds power over men or women.
o Authority is limited, delegated, and revocable by the community.
2. Records & Documentation
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o Maintain clear, truthful records of: decisions, contributions, resource use, agreements
o Records are open for inspection by the community.
o No secret files, sealed records, or hidden clauses.
3. Decision-Making Process
o Decisions affecting the community require: Transparency, Community input, alignment
with core values
o No decision may cause harm or remove God-given rights.
4. Dispute Handling (Administrative, Not Judicial)
o Address disputes through: mediation, truth, witnesses, accountability, restoration,
o Matters unresolved may be escalated to elders or senior mediators.
5. Safeguards Against Bureaucracy
o Services are contracted, No permanent offices, departments, or titles.
o No accumulation of administrative power.
o All systems reviewed regularly and dismantled if they drift from purpose.

No administrative system, process, or role may override God’s law, the inherent rights of men and
women, or the core values of this framework. Administration exists solely to serve truth, order, and
the wellbeing of the people — never to control them.

5. Financial Transparency, Administration & Accountability
Purpose: Maintain community trust and prevent exploitation. This includes administrative
stewardship of records, agreements, and processes.
Step-by-Step Actions:
1. Clear Records
o Track income, expenditures, loans, and investments transparently.
2. Fair Contribution Systems
o Implement fair, voluntary contribution or cooperative systems for shared services.
3. Debt & Lending Practices
o Avoid predatory interest (ideally interest free, maximum 2%), coercive contracts, or
hidden obligations.
o Encourage agreements that prioritize repayment without harm or exploitation, barter
system of payment e.g labour instead of money.

6. Skills & Training in Commerce
Purpose: Ensure community members can manage resources effectively.
Step-by-Step Actions:
1. Business Skills Training
o Teach accounting, budgeting, trade negotiation, and financial literacy, how to
invest/save/plan for future.
2. Resource Management Education
o Teach sustainable use, maintenance, and repair of tools, machinery, and infrastructure.
3. Mentoring Programs
o Pair experienced business operators with learners to pass on ethical practices.

7. Monitoring & Community Engagement
Purpose: Ensure long-term sustainability and ethical operation.
Step-by-Step Actions:
1. Regular Audits
o Inspect local trade, resource use, and finances periodically.
2. Community Reporting
o Provide accessible channels for members to report misuse, inefficiency, or harm.

3. Feedback & Improvement
o Adapt practices based on community feedback and environmental conditions.
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4. Review regularly administrative roles and systems to ensure they remain minimal, necessary,
and accountable.

Key Principles for Economy & Administration
o Ethical First: Every transaction and business decision must prevent harm.
o Local Focus: Prioritize self-sufficiency and community benefit over external profit.
o Transparency & Accountability: Open records and monitoring prevent exploitation.
e Sustainable Stewarding: Resources must be managed for long-term wellbeing.
o Community Participation: All members share responsibility for ethical and sustainable
economic practices.

Operational Manual: Housing, Infrastructure & Energy Services

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator ¢ Love our neighbour ¢ Do no harm

Foundational Principle

All housing, infrastructure, and energy systems must protect life, health, dignity, and wellbeing of
families and communities at all times.

Building and energy systems exist to serve people, not to control them, extract revenue, or cause
hidden harm.

Our guiding principles are:

e Love our Creator

¢ Love our neighbour

¢ Do no harm

¢ Practical safety, not control

e Common sense and responsibility

e Communities can govern themselves through elected leaders in service, removable if they fail to act
in the community’s best interests

Responsibility
Primary responsibility rests with the owner and builder/installer to ensure homes and systems are
safe, healthy, durable, and fit for long-term use.
It is recommended that both parties hold appropriate insurance so that, if issues arise, harm can be
remedied without conflict.
Community-elected leaders become involved only when harm is occurring and resolution has not
been achieved.
1. Purpose
To establish essential, life-protecting principles for housing, infrastructure, and energy systems that
are safe, healthy, resilient, watertight and sustainable buildings without unnecessary regulation,
control, or revenue-driven compliance.
Buildings exist to serve the communities that use them and families that live within them. Regulations
exist to prevent harm — not to restrict freedom, extract profit or impose complexity beyond
necessity.
2. Core Principles

1. Life and dignity of everyone is paramount.

2. No building activity shall knowingly cause harm to occupants, workers, neighbours, or the

land.
3. Responsibility rests with those undertaking the work to act with care, honesty, and
competence.
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4. Outcomes over bureaucracy.
5. Stewarding of land and resources is a moral duty.
3. Essential Building Outcomes
Every home and supporting energy system must:
* Respect neighbours and environment (noise, light, pollution, daylight, EMF exposure)
e Stand safely under expected loads and conditions
e Remain watertight, durable, and weather-resistant
e Support health, hygiene, and clean air and water
¢ Allow safe escape in emergencies
¢ Be constructed without endangering others or the environment such as waterways and air
Anything beyond these outcomes must prove it reduces real risk or harm.

We will now expand in how this works in practise with clear, written guidance, the principles be used
by ordinary men and women, builders, families, and communities — always aligned with Core Values:
Love our Creator ® Love our neighbour ¢ Do no harm

This is not abstract theory — it is how it works in practice.

A. Safety & Structural Integrity
Purpose:
A home must not collapse, fail, or injure anyone during normal use or foreseeable events.
In Practice:
1. Ground
o Ground must be stable and properly prepared, test soil type and stability, water
hazards, utility lines.
o Excavate safely, ways found to ensure long term stability, respecting natural land
contours.
2. Foundations
o Foundations must suit soil type and climate.
o Drainage must prevent water pooling under or around the structure.
o No building proceeds on unstable or waterlogged ground without correction.
Why: Prevents subsidence, cracking, collapse.
3. Load-Bearing Structure
o Walls, beams, floors, and roof framing must safely carry:
=  Weight of the building
= Groups/individuals and furniture
* Wind, rain, and typical seismic forces
o Connections must be secure (no loose, undersized, or improvised fixings).
Why: Structural failure always causes harm.
4. Roofing & Weather Protection
o Roofs must shed water efficiently.
o Flashings, junctions, and penetrations must be sealed.
o External walls must prevent water ingress.
Why: Water causes rot, mould, sickness, and long-term failure.

B. Health, Hygiene & Indoor Environment

Purpose:

Homes must support life, cleanliness, and wellbeing — not create illness.

In Practice:

1. Ventilation/clean air

o Kitchens, bathrooms, and sleeping areas must allow fresh air.
o Moisture-producing areas must vent outside.
o helps maintain clean air.

Why: Prevents mould, respiratory illness, and damp conditions.

Community Framework Operational Guidelines Page 20 of 37



2. Water & Sanitation
o Clean drinking water must be protected from contamination.
o Wastewater must be safely removed and treated or disposed of.
o Bathrooms and kitchens must be waterproof and easy to clean.
Why: Prevents disease.
3. Materials
o Avoid materials known to cause harm (toxic fumes, mould-prone products).
o Preference for durable, sustainable, breathable, repairable materials.
Why: Homes should heal, not poison.

C. Fire & Emergency Safety
Purpose:
Everyone must be able to escape quickly and safely in an emergency.
In Practice:
1. Exits
o Every sleeping area must have a clear escape route.
o Doors and windows must open freely and not be blocked.
2. Fire Detection
o Smoke alarms installed in sleeping and living areas.
o Alarms tested and maintained.
3. Fire Separation
o Kitchens, heating appliances, and garages separated from sleeping areas where
possible.
o Combustible materials kept away from heat sources.
Why: Fire spreads fast — preparation saves lives.

D. Construction Safety (Site Safety)
Purpose:
No worker, child, neighbour, or passer-by is harmed due to building activity.
In Practice:
1. Site Fencing & Barriers
o Active building sites must be fenced or clearly barricaded, signage identifying hazards,
Limit access to authorised workers only.
o Gates secured when work is not supervised.
o Hazard zones (holes, scaffolding, machinery) clearly marked.
Why: Prevents accidental entry and serious injury.
2. Controlled Access
o Only authorised men/women allowed on site.
o Visitors briefed on hazards.
3. Fall Prevention
o Scaffolding, ladders, and platforms must be stable and secure.
o Open edges, floor openings, and roofs protected by rails or covers.
4. Tools & Materials
o Tools stored safely when not in use.
o Materials stacked securely.
o Sharp or heavy items not left unattended.
5. Daily Responsibility
o Hazards identified at the start of each workday.
o Unsafe conditions corrected before work continues.
Why: Love of neighbour includes protecting workers and the public.

E. Stewarding, Sustainability & Land Care
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Purpose:
Build homes that honour creation and future generations.
In Practice:
1. Water Stewarding
o QGutters, drains, and ground shaping direct water away from buildings.
o Rainwater managed to prevent erosion or flooding.
o Plan drainage to prevent erosion and waterlogging to any neighbouring areas
2. Land Care
o Minimal unnecessary earth disturbance, care of surrounding environment.
o Soil protected from runoff and compaction.
o Protects surrounding land, protects neighbouring native flora and fauna and
waterways,
3. Durability Over Waste
o Build to last, not to fail.
o Repairable long term materials and systems preferred over disposable ones.
Why: Waste/damage harms neighbours now and in the future.

F. Energy Planning & Infrastructure
Purpose:
Provide reliable, safe, and sustainable energy that supports life and health.
In Practice
1. Energy Needs Assessment
Homes, farms, businesses, and community services energy needs assessed
2. Renewable Sources
o Explore options such as the ether, hydrogen, solar, wind, water, coal, magnets, perpetual
motors, geothermal and bioenergy.
o Continually explore and adopt cleaner and more efficient energy options.
o Track usage and implement practices to reduce waste.
3. Energy Storage & Resilience
Batteries or other storage systems used to ensure continuity and independence, explore
other options such as silver, aluminium....
4. Energy Efficiency Measures
Encourage energy efficient appliances, lighting and insulation.

G. Energy Safety, EMF & Harm Prevention
Purpose:
Ensure energy systems do not create hidden or cumulative harm.
In Practice
1. EMF & Frequency Stewarding
Avoid unnecessary exposure to high-frequency radiation.
Lighting, communication, and energy systems designed or repurposed to operate at health-
supportive frequencies.
2. 5G and Wireless Technologies
No placement where evidence shows risk to health, wellbeing, or neurological function.
Wired or low-emission alternatives preferred where practical.
3. Equipment Placement & Shielding
Energy and communication equipment positioned away from sleeping and resting areas.
4. All existing and new products require testing and proof of safety, efficiency and reliability
5. Regular Inspections reviews and audits
o Check energy generation and utility systems for wear, leaks, or hazards.
o Review system performance and safety regularly.
o Document outages, hazards, and system failures for analysis for continuous upgrading
and improvement Workshops & Training
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o Teach energy management, renewable technology, and safe practices.
o Feedback Mechanisms - Provide ways to report problems or suggest improvements.

H. Utilities Services Management
Purpose:
Ensure essential services are safe, reliable, and community-controlled.
In Practice
o Clean water supply and purification for drinking, cooking, hygiene and plant nutrition.
o Use natural filtration, safe storage, and community monitoring of water.
o Maintain safe disposal of waste, recycling, and composting systems.
o Public Lighting and communication that support safety and connection without harming
health.

I. Maintenance, Education & Community Participation
Purpose:
Long-term safety depends on knowledge, care, and shared responsibility.
In Practice
e Regular inspections and maintenance.
e Community training in safe operation and basic repairs.
e Clear feedback channels for concerns or improvements.

Summary Principles for Housing, Infrastructure & Energy
A safe home and reliable energy system:
¢ Does not collapse, leak, make anyone sick, trap people in emergencies
¢ Does not harm anyone living or using a building or workers or neighbours
* Does not silently poison through materials or radiation
¢ Serves the family and community long-term with quality, sustainable systems
Anything beyond this must justify itself by serving life, health, and safety — not revenue, control, or
complexity.
Key Principles for Energy & Utilities
o Safety First: Protect men/women and their offspring, property, and infrastructure at all times.
e Sustainability: Use renewable resources and minimize environmental impact.
o Reliability: Ensure continuous access to essential services.
e Community Participation: those living in community are involved in planning, monitoring, and
maintenance.
o Education & Transparency: Knowledge sharing ensures safe, responsible use and
management.

Operational Manual: Transportation, Communication and

Emergency Response

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator ® Love our neighbour ¢ Do no harm

1. Planning & Network Design

Purpose:

Ensure transportation and communication infrastructure meets community needs safely, reliably,
and efficiently.

Step-by-Step Actions
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1. Assessment & Mapping

e |dentify required roads, paths, bridges, transport hubs, and communication points.

e Evaluate terrain, population distribution, traffic flow, emergency access, and communication
coverage.

2. Community Involvement

e Engage men and women living in the community in planning routes, access points,
communication methods, and emergency alert systems.

3. Sustainability & Resilience

e Prioritise designs that minimise environmental impact and continue functioning during
emergencies (power loss, storms, earthquakes).

2. Safe Construction & Maintenance
Purpose:
Prevent accidents and ensure long-term usability of transport and communication systems.
Step-by-Step Actions
1. Construction Safety
e Apply safe practices during excavation, road works, bridge building, and communication
infrastructure installation.
Use signage, barriers, and protective equipment to safeguard workers and the public.
2. Maintenance Schedule
e Conduct regular inspections of roads, bridges, walkways, transport facilities, and
communication equipment.
e Repair damage promptly to prevent accidents or service failure.
3. Resource Efficiency
e Use durable materials and systems to reduce waste, repairs, and disruption.

3. Transportation Systems
Purpose: Provide safe and reliable mobility for men/women and their offspring, goods, and essential
services.
Step-by-Step Actions:
1. Modes of Transport
o walking, bicycles, buses, trains, automobiles, aircraft, rail, boats, horses, new
technology....
o Promote community-managed transport for essential and emergency services.
2. Route Management
o Clearly mark paths, lanes, crossings, and restricted areas.
o Establish priority routes for emergency response, food supply, medical access, and
evacuation
3. Safety Regulations
Ensure automobiles roadworthy and maintained for safety, and operated responsibly.

4. Accessibility & Inclusivity
Purpose: Ensure transport and communication systems meet the needs of all community members.
Step-by-Step Actions
1. Universal Design
Include ramps, clear signage, audible and visual communication methods suitable for the
young, elderly, and men and women with disabilities.
2. Community Feedback
Regularly seek feedback to identify access or communication gaps.
3. Adaptation & Upgrades
Adjust systems and infrastructure as population, technology, and mobility needs change.
Ensure transportation meets the needs of all community members.
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5. Communication Systems
Purpose:
Ensure clear, timely, and trustworthy communication for daily coordination, safety, and emergencies
without unnecessary intrusion or harm.
Step-by-Step Actions
1. Essential Communication Infrastructure
o Establish reliable local communication systems (wired, radio, tv, mobile phones,
community notice systems, low-emission wireless where necessary).
o Ensure coverage across homes, farms, public spaces, and emergency routes.
2. Emergency Communication
o Implement clear alert systems for fire, flooding, weather events, earthquakes, health
emergencies, and other risks.
o Ensure messages are simple, accurate, and accessible to all community members.
3. Health & Harm Prevention
o Avoid communication technologies that create known or credible harm (including excessive
EMF exposure).
o Prefer low-impact, low-frequency, or wired solutions where practicable, especially near
homes, schools, and rest areas.
4. Community Control & Trust
Communication systems exist to inform and protect, not surveil or control.

5. Emergency & Contingency Planning
Purpose: Maintain access and safety during natural disasters or unexpected events.
Step-by-Step Actions:
1. Alternative Routes
o ldentify backup transport routes and communication methods for evacuation and
supply delivery.
2. Emergency Response
o Ensure emergency services (fire, medical, rescue, supply) can reach all areas quickly.
o Plan and have services and equipment in place to plan for all types of emergency- fire,
health, disease, flooding, weather events, earthquakes...
o Communication systems support coordination between responders and the
community.
o Maintain first aid kits, food, water, and equipment in strategic locations.
o Assign trained members to coordinate responses, rescue, and first aid.
3. Training & Drills
o Conduct community exercises to practice safe evacuation and transport coordination.
o Maintain access, coordination, and safety during natural disasters or unexpected
events.
Teach basic self-defence, situational awareness, and safety strategies.
o Train community members in how to alert others and call for help.
4. Risk Assessment and Incident Reporting
Identify hazards: natural disasters, accidents, crime, or conflicts.
Map high-risk areas for homes, roads, workplaces, and community facilities.
Establish reliable reporting methods for safety concerns or crimes.
Volunteer teams monitor public spaces and report hazards or suspicious activity.
Maintain clear signage and barriers around dangerous areas.

O O O O O

6. Monitoring & Continuous Improvement
Purpose: Ensure the transport and communication systems remains safe, efficient, and effective.
Step-by-Step Actions
1. Routine Inspections
Regularly check roads, bridges, transport equipment, and communication infrastructure.
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2. Incident Review
Investigate accidents, outages, near-misses, or communication failures to prevent recurrence.
3. Community Reporting
Provide simple, accessible ways for men and women living in the community to report
hazards or concerns so can be addressed quickly to prevent harm

Key Principles for Transportation, Communication and Emergency Response
o Safety First: Protect lives and property at all times.
o Accessibility: Ensure mobility for everyone, regardless of age or ability.
e Clear Communication: Information must be accurate, timely, and understandable
Sustainability: Minimize environmental/heath impact through design and material choice.
o Community Participation: Everyone shares responsibility for safety and communication.
e Preparedness: Knowledge and practice reduce harm during emergencies

Operational Manual: Food, Water & Agriculture

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Sustainable Agriculture Practices
Purpose: Produce food safely while maintaining long-term soil health and ecosystem balance.
Step-by-Step Actions:
1. Soil Management
o Test soil regularly to maintain fertility.
o Use crop rotation, composting, and natural fertilizers to enrich soil.
2. Water Conservation
o Protect all community water sources (rivers, lakes, wells, rainwater catchments) from
contamination.
o Implement efficient irrigation techniques (drip, rainwater collection, timed systems) to
minimize waste.
o Monitor water quality for safety, taste, and ecological balance.
o Maintain natural waterways, wetlands, and aquifers for long-term sustainability.
3. Pest & Disease Control
o Use non-toxic, natural methods first.
o Avoid harmful chemicals that affect men/women and their young, animals, or
environment.

2. Crop Production & Planning
Purpose: Ensure sufficient and varied food supply for the community.
Step-by-Step Actions:
1. Diverse Crops
o Plant a mix of vegetables, fruits, grains, and medicinal plants.
2. Seasonal Planning
o Schedule planting and harvesting according to climate and growth cycles.
3. Seed Management
o Preserve heirloom or local seed varieties for resilience and independence.

3. Animal Husbandry & Livestock Care
Purpose: Raise animals ethically for food, labour, and resources.
Step-by-Step Actions:
1. Compassionate Practices
o Provide sufficient space, shelter, food, and clean water at all times.
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o Avoid practices that cause unnecessary stress or suffering.
2. Health Monitoring

o Regularly check livestock for disease or injury.

o Apply vaccinations or natural remedies as necessary.

3. Sustainable Breeding
o Maintain genetic diversity and avoid overbreeding.

4. Food Processing & Storage
Purpose: Preserve food safely and prevent contamination.
Step-by-Step Actions:
1. Hygiene Standards
o Maintain clean processing areas and tools.
o Ensure all workers follow hygiene protocols.
2. Safe Storage
o Store food in temperature-controlled, dry, and pest-free conditions.
3. Community Sharing & Distribution
o Distribute food equitably, prioritizing need and preventing waste.

5. Local Food Security & Self-Sufficiency
Purpose: Ensure the community has consistent access to healthy food and clean water.
Step-by-Step Actions:
1. Community Gardens & Farms
o Encourage household and communal growing spaces.
2. Water Access & Purification
o Provide safe drinking water for households and farms.

o Use natural filtration, rainwater collection, and purification methods as required.

3. Resource Sharing

Share tools, seeds, and knowledge to maximize productivity.
4. Surplus Management

Preserve or store excess for lean periods or emergencies.

6. Education & Skill Development
Purpose: Build knowledge and competence in sustainable food production.
Step-by-Step Actions:
1. Workshops & Demonstrations
o Teach planting, harvesting, soil care, animal care, water and food preservation.
2. Mentoring Programs
o Pair experienced farmers with learners to transfer skills.

3. Youth Involvement
o Encourage youth to participate in gardens and farming activities.

7. Environmental Stewarding
Purpose: Protect ecosystems while producing food.
Step-by-Step Actions:
1. Minimal Environmental Impact
o Avoid chemical runoff, deforestation, and overgrazing and water pollution.
2. Biodiversity Protection
o Maintain natural habitats around farms and waterways.
o Encourage pollinators and beneficial species and aquatic ecosystem health.

3. Continuous Monitoring and Improvement

o Regularly Monitor and review soil, water, and ecosystem health to refine practices.

Key Principles for Food, Water & Agriculture
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o Safety & Health: Food and water production prioritizes the wellbeing of men, women,
offspring, animals, and the environment.

o Sustainability: Practices maintain soil, water, and biodiversity long-term.

e Ethical Treatment: Animals, workers, and natural resources are treated with care and respect.

e Community Focus: Food and water systems support all members’ wellbeing.

o Knowledge Sharing: Skills and techniques are passed on, preserved, and improved.

o Water as a Sacred Resource: All water must be protected, conserved, and used wisely for the
future as well as the present.

Operational Manual: Environmental Stewarding

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions
Core Values: Love our Creator ¢ Love our neighbour ¢ Do no harm

We affirm that all men and women are created with inherent dignity and worth.

Life, land, family, and community are sacred trusts, not commodities to be exploited.

Our purpose is to stop harm, restore integrity, and protect life.

We seek transparency, informed consent, care taking of the earth, and systems that serve everyone
rather than profit.

Core Principles of Stewarding
Part A — Foundational Principles
1. Protection of Life and Health
o All resource management must prioritize safety, health, and wellbeing of all.
o Avoid any action that directly or indirectly harms anyone, workers, or communities.
2. Environmental Integrity
o Land, water, and air must remain clean, productive, and safe.
o Prevent damage to ecosystems, habitats, and biodiversity.
3. Sustainability and Stewarding
o Use natural resources responsibly to ensure long-term viability for future generations.
o Restoration of damaged resources is a moral and practical duty.
4. Prevention Over Bureaucracy
o Rules, processes, and fees should only exist to prevent harm.
o Remove unnecessary compliance requirements that do not protect life, health, or the
environment.
5. Community Responsibility
o Empower communities to take care of their local environment.
o Shared accountability encourages better stewarding than purely top-down regulation.

Part B — Land Stewarding
Guidelines in Practice:
e |dentify sensitive or vulnerable land (steep slopes, erosion-prone areas).
e Minimize earth disturbance; avoid unnecessary grading or removal of vegetation.
e Protect productive land to ensure long-term food security.
e Restore degraded areas by replanting and erosion control.
e Monitor land condition regularly and adjust practices to prevent harm.

Part C — Water Stewarding
Guidelines in Practice:
e Protect streames, rivers, lakes, and aquifers from contamination.
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e Prevent runoff from farms, construction, or waste from entering water sources.

e Ensure water used for domestic, agricultural, or industrial purposes remains clean and safe.
e Maintain natural flow patterns where possible to preserve ecosystems.

e Repair and restore polluted or diverted waterways proactively.

Part D — Air Quality and Pollution Control
Guidelines in Practice:
¢ Minimize smoke, dust, and harmful emissions from all activities.
e Avoid practices that pollute neighbourhoods or create health hazards.
e Encourage natural solutions and clean energy where feasible.
e Maintain air quality to protect vulnerable populations, including children and the elderly.

Part E — Biodiversity and Habitat Protection
Guidelines in Practice:
e Identify native flora and fauna in the area.
e Protect endangered or sensitive species and habitats.
e Restore degraded areas with native vegetation and wildlife corridors.
e Avoid introducing invasive species or harmful substances.
e Support natural regeneration whenever possible.

Part F — Worker Activity and Site Safety
Guidelines in Practice:
e All resource use sites must be safe for workers, neighbours, and the public.
e Dangerous areas (excavations, chemicals, machinery) must be fenced and clearly marked.
e Daily hazard identification and mitigation is required.
e Limit access to authorised workers and inform the community of potential hazards.

Part G — Steward/Guardian Principles Over Regulation

e Only mandatory requirements that prevent real harm should remain.

e Avoid bureaucratic processes that add cost or delay without increasing safety or
sustainability.

e Empower communities to manage resources responsibly using common sense, care, and
accountability.

o Document outcomes and repairs to demonstrate responsibility and stewarding, not to satisfy
unnecessary fees or paperwork.

Part H — Practical Community Checklist
Land:

[ Soil protected, erosion minimized

[1 Degraded land restored or planted

Water:

L] Clean water sources maintained

1 Runoff controlled, contamination prevented
Air:

1 Emissions and dust minimized

1 Smoke and pollutants controlled
Biodiversity:

[1 Habitats preserved

L1 Native species protected and restored
Safety of All:

L] Hazardous areas fenced and marked
1 Workers and public protected
Community Framework Operational Guidelines Page 29 of 37



Stewarding:

1 Resources used sustainably

1 Damaged areas repaired

1 Redundant rules avoided unless they prevent real harm

Key Message: Communities thrive when stewarding is values-based on protection and care, not
bureaucracy, revenue, or unnecessary control.

Operational Manual: Culture, Recreation, Art, Spirituality and

Social Cohesion

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions

Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Community Values & Ethics
Purpose: Foster shared moral, spiritual, and ethical standards.
Step-by-Step Actions:
1. Find our agreed Values
o Clearly define core principles: love, honesty, respect, stewarding, and service.
2. Integration into Daily Life
o Reinforce values through ceremonies, meetings, and educational programs.
o Integrate spiritual reflection, gratitude, and reverence for life into daily practices
3. Role Modelling
o Leaders and mentors exemplify the values in words and actions.

2. Social Cohesion & Participation
Purpose: Build strong connections and a sense of belonging.
Step-by-Step Actions:
1. Community Gatherings
o Create opportunities for enjoyment together such as neighbourhood BBQ, picnics, and
music in the park, dances at halls, plays put on by children etc
o Schedule regular events for dialogue, celebrations, and planning.
2. Volunteerism & Service
o Encourage participation in community improvement projects.
3. Conflict Resolution
o Use restorative practices to address disputes and restore trust.

3. Arts, Culture & Heritage
Purpose: Celebrate identity, creativity, and history.
Step-by-Step Actions:
1. Cultural Programs
o Support music, singing, dance, visual arts, storytelling, and traditional crafts.
2. Preserve Heritage
o Document oral histories, traditions, and local practices.
3. Community Showcases
o Host exhibitions, performances, or festivals that strengthen cohesion.
4. Recreation, Hobbies and Sports
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o Encourage a wide range of recreational activities such as hobbies, sports, arts, music,
pets and animals, flowers and beauty in nature that promote joy, wellbeing, creativity,
connection, and physical health within individuals, families, and communities.

4, Spiritual Life & Expression

Purpose:
Honour and support personal and communal spiritual life under our Creator God, fostering unity,
reverence, gratitude, and moral alignment without coercion or institutional control.
1. Personal Spiritual Practice
e Encourage prayer, reflection, gratitude, and stillness according to conscience.
e Respect each person’s relationship with God and spiritual journey.
2. Communal Spiritual Expression
e Provide opportunities for shared prayer, reflection, thanksgiving, and remembrance.
e Integrate spiritual reflection into gatherings and milestones where appropriate.
e Encourage spending time in nature appreciating the beauty
3. Spiritual Freedom & Responsibility
e No forced belief, ritual, or doctrine.
e Freedom of spirituality is upheld alongside accountability to do no harm.
4. Spiritual Restoration
e Encourage forgiveness, reconciliation, and restoration after wrongdoing.
e Support healing of individuals and relationships through truth and humility.

5. Education & Awareness in Culture
Purpose: Teach values, ethics, and social responsibility through cultural expression.
Step-by-Step Actions:
1. Workshops & Classes
o Provide lessons on morals, ethics, and local history through creative mediums.
2. Youth Engagement
o Encourage participation in sports, arts, culture to develop skills and community pride.
3. Intergenerational Learning
o Connect elders and youth to share knowledge, values, and stories.

6. Celebration & Festivals
Purpose: Strengthen bonds, recognize achievements, and foster joy.
Step-by-Step Actions:
1. Plan Regular Events
o Align celebrations with seasonal, spiritual, or community milestones.
o Include opportunities for where appropriate to express our gratitude to our creator
and one another.
2. Inclusivity
o Ensure all members are invited and able to participate.
3. Values Reinforcement
o Use festivals to highlight gratitude, our values, reflection, honouring God as our
Creator, and valuing our richness in variety.

6. Community Communication
Purpose: Maintain transparency, awareness, and engagement.
Step-by-Step Actions:
1. Public Notices & Announcements
o Share events, achievements, and updates.
2. Discussion Platforms
o Facilitate community dialogue through meetings or message boards.
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3. Feedback Mechanisms
o Collect suggestions, concerns, and ideas from all members.

7. Safety & Respect in Cultural Activities
Purpose: Ensure all social and cultural activities are safe, respectful, and inclusive.
Step-by-Step Actions:
1. Safety Measures
o Apply safety protocols in all gatherings, performances, and workshops.
2. Code of Conduct
o Encourage respectful behaviour, including respect for elders and participants.
3. Incident Response
o Address any violations or unsafe behaviour promptly using restorative methods.

Key Principles for Culture, Recreation, Art, Spirituality and Social Cohesion in Community Life

e Shared Values: Every activity reinforces ethical, moral, and spiritual principles.

o Participation & Inclusion: Everyone contributes and belongs.

o Heritage & Creativity: Arts and history strengthen identity and cohesion.

e Transparency & Feedback: Communication is open and responsive.

e Joy & Celebration: Community life balances work, responsibility, and enjoyment.

o Spiritual Freedom Under God: Spiritual life is honoured, freely expressed, and never
controlled, while remaining aligned with love, truth, and non-harm

Operation Manual: Employment and Innovation

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions
Core Values: Love our Creator e Love our neighbour ¢ Do no harm

1. Purposeful Work & Vocation
Purpose:
Ensure all work is meaningful, dignified, and beneficial to individuals, families, and the community.
Step-by-Step Actions:
1. Meaningful Contribution
o Encourage work that serves real community needs.
o Honour all forms of honest labour equally.
2. Freedom of Vocation
o Support individuals in discovering and pursuing their skills, callings, and interests.
o Remove barriers that restrict honest self-employment or community-based work.
3. Dignity in Work
o Prohibit exploitative, degrading, or harmful labour practices.
o Ensure work conditions respect health, family life, and rest.

2. Fair Employment Practices
Purpose:
Protect men and women from exploitation while ensuring mutual accountability.
Step-by-Step Actions:
1. Transparent Agreements
o All work agreements must be clear, voluntary, and understandable.
o No hidden clauses, coercion, or imbalance of power.
2. Fair Compensation
o Compensation reflects effort, skill, time, and impact.
o No wage practices that cause hardship or dependency.
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3. Right to Rest
o Recognise the need for rest, family time, and spiritual renewal.
o Prevent excessive or compulsory workloads.

3. Local Enterprise & Innovation
Purpose:
Encourage creativity, problem-solving, and innovation that benefits the community and environment.
Step-by-Step Actions:
1. Community-Based Innovation
o Support solutions developed locally for local challenges.
o Encourage practical innovation in food, energy, housing, health, and education.
2. Ethical Innovation Standards
o Innovation must align with “do no harm.”
o Prohibit technologies or practices that exploit, surveil, or control people.
3. Shared Benefit
o Innovations that use community resources should return benefit to the community.
o Prevent monopolisation or private capture of shared advancements.

4. Skills Development & Knowledge Transfer
Purpose:
Build capability, resilience, and continuity across generations.
Step-by-Step Actions:
1. Training & Apprenticeships
o Encourage mentoring, apprenticeships, and hands-on learning.
o Value practical skills alongside intellectual knowledge.
Lifelong Learning
o Support continuous learning, adaptation, and improvement.
o Recognise informal and community-based education.
3. Intergenerational Knowledge Sharing
o Preserve skills, trades, and wisdom from elders.
o Support youth in gaining real-world competence.

5. Transition into Employment & Purposeful Contribution

Purpose:

Support individuals, especially youth and those changing paths, to move from learning into
meaningful, ethical work with confidence, dignity, and competence.

Step-by-Step Actions:

1. Early Exposure & Discernment
o Introduce young people to a variety of vocations through observation, service, and hands-
on experience.
o Support discernment of gifts, interests, and callings rather than forced career paths.

2. Practical Readiness
o Teach real-world work skills: reliability, communication, responsibility, and problem-solving.
o Prepare individuals for ethical agreements, expectations, and accountability in work.

3. Supported Entry
o Provide apprenticeships, internships, mentoring, and trial periods.
o Ensure transitions into work are gradual and supportive, not abrupt or coercive.

4. Pathways for Change
o Support re-entry into work after caregiving, illness, or disruption.
o Honour transferable skills and life experience.

6. Entrepreneurship & Cooperative Models
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Purpose:
Enable self-employment and shared enterprise without corporate domination.
Step-by-Step Actions:
1. Small Business Support
o Encourage small, family, and community enterprises.
o Reduce administrative burden and barriers to entry.
2. Cooperative Enterprises
o Support shared ownership models where risks and rewards are fairly distributed.
o Ensure cooperatives remain accountable to members, not external interests.
3. Financial Integrity
o Avoid debt structures that enslave or extract value.
o Encourage ethical investment and shared resource pooling.

7. Innovation Governance & Safeguards
Purpose:
Ensure innovation remains aligned with human dignity, freedom, and stewardship.
Step-by-Step Actions:
1. Community Review
o Review major innovations for ethical, environmental, and social impact.
o Include diverse voices in evaluation.
2. Limits & Accountability
o Withdraw support from innovations that cause harm.
o Hold innovators accountable for unintended consequences.
3. Protection from Corporate Capture
o Prevent external entities from acquiring or controlling community innovations.
o Preserve local ownership and decision-making.

8. Transition into Retirement, Rest & Elder Stewardship
Purpose:
Honour elders by supporting a dignified transition from formal work into rest, wisdom-sharing, and
continued meaningful contribution according to capacity and choice.
Step-by-Step Actions:
1. Dignified Transition
o Support gradual reduction of workload rather than abrupt removal from purpose.
o Respect the right to rest after years of contribution.
2. Wisdom & Mentorship
o Encourage elders to share skills, stories, and guidance with younger generations.
o Create roles for elders as mentors, advisors, and cultural stewards.
3. Continued Belonging
o Ensure elders remain included in community life, decisions, and celebrations.
o Prevent isolation, neglect, or loss of identity after retirement.
4. Practical & Financial Support
o Ensure access to basic needs without dependency or loss of dignity.
o Avoid systems that penalise elders for continued voluntary contribution.

Key Principles for Employment & Innovation
e Work with Dignity: Employment serves life, not profit alone.
o Freedom & Choice: Men and women freely choose their work and contribution.
o Fairness & Transparency: Agreements are honest, balanced, and accountable.
o Ethical Innovation: Creativity serves people, community, and creation.
o Local Resilience: Skills and enterprises strengthen self-sufficiency.
o Rest & Renewal: Work honours human limits and spiritual wellbeing.
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Operational Manual: Community Safety, Protection &
Peacekeeping

Operational Jurisdiction: Almighty God, Creator Heavens and Earth and Man/Woman which holds
supreme authority over all other Jurisdictions
Core Values: Love our Creator ¢ Love our neighbour ¢ Do no harm

1. Purpose of Community Safety
Purpose:
Protect life, dignity, property, and peace within the community while preventing harm, fear,
coercion, or abuse of power.
Step-by-Step Actions:
1. Safety Through Relationship
o Prioritise trust, communication, and shared responsibility.
o Address risks early through presence and care, not force.
2. Prevention Over Enforcement
o Identify and reduce conditions that lead to harm.
o Strengthen families, connection, and wellbeing as primary safeguards.
3. Protection, Not Control
o Safety measures exist to protect, not dominate or surveil.
o No authority over men and women beyond what is necessary to prevent harm.

2. Community Peacekeeping Roles
Purpose:
Provide visible guardianship of peace using mediation with goal to maintain peace and harmony.
Step-by-Step Actions:
1. Selection of Peacekeepers
Chosen by the community for integrity, calmness, and wisdom.
2. Role:
To maintain Peace and Harmony using communication and mediation as first line of defence
To protect men/women/young and their property and the resources needed to sustain life.
2. Authority
Authority limited to de-escalation, mediation, and protection using restraint.
No coercive force except to prevent immediate harm.
3. Rotation, Training and Accountability
Roles rotate regularly to prevent power accumulation.
All actions are reviewable by the community.
All guardians trained in restraint and mediation with ongoing support and training

3. Conflict De-Escalation & Restoration
Purpose:
Resolve disputes peacefully and restore relationships.
Step-by-Step Actions:
1. De-Escalation First
o Calm situations through dialogue, presence, and separation if needed.
o Avoid force wherever possible.
2. Restorative Processes
o Peace guardians trained in mediation facilitating conversation so all perspectives heard
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3.

Helps parties face responsibility and find remedy.
Help heal relationship and find agreement.

Seek reconciliation between parties.

o Focus on repairing harm rather than punishment.
Escalation Only When Necessary

o Escalate only where there is ongoing risk to life or safety.
o Protect victims while preserving dignity for all.

o O O

4. Protection of the Vulnerable

Purpose:

Ensure young, elders, disabled and others at risk are protected.
Step-by-Step Actions:

1.

Safeguarding Awareness

o Train community members to recognise signs of abuse, neglect, or exploitation.

o Encourage responsible reporting without fear or retaliation.
Immediate Protection

o Act promptly to remove risk and ensure safety.

o Prioritise care, support, and restoration.

Community Oversight

o Safeguarding actions are witnessed and accountable.

o Prevent secrecy or misuse of protective powers.

5. Safety of Property & Community Spaces
Purpose:

Protect homes, land, resources, and shared spaces without coercive control.

Step-by-Step Actions:

1.

Shared Responsibility

o Encourage neighbours to look out for one another.

o Use presence and communication as deterrents to harm.
Respect for Property

o Uphold the right to private property.

o Address theft or damage through restitution and accountability.
Design for Safety

o Maintain lighting, visibility, and safe communal spaces.

o Reduce hazards through good planning and upkeep.

6. Emergency Safety & Crisis Support

Purpose:

Respond effectively to accidents, disasters, or immediate threats.
Step-by-Step Actions:

1.

Preparedness

o Train community members in first aid, emergency response, and evacuation.

o Maintain clear communication channels.

Coordinated Response

o Work alongside emergency services where appropriate.

o Keep command minimal, clear, and accountable.

Aftercare & Recovery

o Provide emotional, spiritual, and practical support after incidents.
o Restore normal life with care and learning.

7. Boundaries, Limits & Safeguards
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Purpose:
Prevent abuse of safety roles and ensure alignment with God’s law.
Step-by-Step Actions:
1. No Surveillance
o No mass monitoring, tracking, or data collection.
o Privacy and dignity are protected.
2. No Standing Force
o No permanent armed units.
o Tools are proportionate and only used when necessary to prevent harm.
3. Right of Review
o All safety actions are subject to review and correction.
o Anyone may raise concerns without fear.

Key Principles for Community Safety & Peacekeeping
o Life Is Sacred: Protection of life of men, women and boys and girls is the highest priority.
¢ Peace First: De-escalation, mediation and restoration before force.
¢ Limited Authority: Power is minimal, temporary, and accountable.
¢ Shared Responsibility: Safety is everyone’s role, not outsourced.
o Truth & Witness: Actions are open, witnessed, and reviewable.
Do No Harm: Safety measures must not become sources of harm.

Thank you for taking the time to read this framework!

If you would like to offer feedback or practical support to help implement this community framework
please email nowfreedomforall@protonmail.com saying who you are where you are from, your skills
and background and the areas you are interested in.
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